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https://www.careercross.com/company/detail-43840
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Join a global leader in real estate services as a Talent Acquisition Manager, where you will lead the Japan recruitment
function to attract top-tier talent across business units. You will manage a growing team, develop sourcing strategies, and
partner with internal and external stakeholders to align hiring practices with business priorities. This is a high-visibility role
with succession potential to Head of APAC Talent Acquisition.

Key Responsibilities

Guide and develop Japan's Talent Acquisition team to elevate performance and capability
Design and implement strategic sourcing plans aligned with evolving business needs
Oversee full-cycle recruitment across multiple disciplines and business areas

Collaborate with leadership to forecast hiring demand and align talent pipelines

Manage external vendor partnerships and ensure recruitment compliance

Lead initiatives to continuously improve talent acquisition effectiveness and adaptability
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Required Skills and QualificationsExperience:
« Proven experience leading Talent Acquisition teams with a strategic mindset
« Expertise in full-cycle recruitment across a wide range of functions and levels
« Experience in multinational, matrixed environments with fast-paced hiring demands

Technical Skills:
« Proficiency in HRIS, ATS, and recruitment analytics tools
« Knowledge of employment law, compliance regulations, and global best practices

Soft Skills:
« Strong communication and stakeholder engagement abilities
« Ability to influence and collaborate across all levels of the business

Language Requirements
« Japanese: Fluent
« English: Fluent

Preferred Skills & Qualifications
« Experience in property, real estate, or financial services sectors is a plus
« Strong change management and process improvement skills

Why You'll Love Working Here
« Lead the recruitment strategy for Japan with regional career progression potential
« Be part of a large, stable global financial and property services group
« Work in a diverse, international culture with cross-border collaboration
« Enjoy autonomy, trust, and visibility in a strategic management role
« Access structured career growth and learning opportunities across APAC
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