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https://www.careercross.com/company/detail-43840
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A leading global automotive technology supplier is seeking a skilled HR Manager to drive long-term organizational strategy
and align HR operations with business goals. In this key role, you'll collaborate closely with executives, guide a high-
performing HR team, and lead initiatives in workforce planning, HR system design, and leadership development across a
dynamic international environment.

Key Responsibilities

Build effective communication between employees, leadership, and global HR teams

Ensure HR practices reflect legal standards, company values, and inclusive culture

Translate business strategy into actionable HR plans and organizational frameworks

Lead recruitment strategy, workforce planning, and talent acquisition initiatives

Design and continuously improve HR systems including compensation, evaluations, and training
Drive leadership and talent development programs to enhance organizational capabilities
Manage and mentor the HR department, fostering a culture of growth and excellence
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Required Skills and Qualifications Experience:
« 7-10 years of HR experience with proven managerial capability
« Strong background in at least one HR area: planning, recruitment, training, HR systems, or labor management

Technical Skills:
« Proficiency in Microsoft Excel and ability to analyze HR data

Soft Skills:
« Strong leadership, communication, and cross-functional collaboration skills

Language Requirements
« Japanese: Native-level proficiency
« English: Business-level (required for communication with French headquarters)

Preferred Skills & Qualifications
« Experience working in global organizations, ideally in the manufacturing industry
« Exposure to change management and strategic HR planning
« Ability to influence senior stakeholders and navigate complex business structures

Why You'll Love Working Here
« Competitive compensation with excellent work-life balance
« Opportunity to work with an international, dynamic HR team
« Business trips and global exposure
« High-impact role in an innovation-driven, sustainability-focused organization
« Strong internal support for career progression and professional growth
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