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https://www.careercross.com/company/detail-43840
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Join a leading global automotive technology supplier as an HR Business Partner. In this strategic role, you'll lead HR
operations and systems while supporting organizational change, talent management, and cross-border HR initiatives. This is
an excellent opportunity to drive impact at both local and global levels in a forward-thinking, sustainable, and innovative
environment.

Key Responsibilities

« Plan and execute HR operations including compensation, payroll, labor management, performance evaluations,
and HRIS

« Improve and streamline HR processes to support daily operations efficiently

« Design and manage HR policies and internal regulations to support organizational effectiveness

« Act as an HR Business Partner by supporting talent allocation, policy implementation, change management, and
business partnering with departments

« Collaborate with global and domestic HR teams to lead and contribute to global HR projects and initiatives
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Required Skills and Qualifications Experience:
¢ Minimum 5-7 years of hands-on HR Generalist or HRBP experience
« Prior experience in a multinational or cross-cultural environment
« Experience in the manufacturing industry is a plus

Technical/Professional Skills:

« Strong knowledge of HR operations, policies, and systems
« Understanding of labor law and HR compliance

Soft Skills:
« Strong stakeholder communication and project management skills
« Business mindset and proactive problem-solving abilities

Language Requirements

« Japanese: Native level
English: Intermediate to business level
Preferred Skills & Qualifications
Proven ability to collaborate globally and navigate international HR frameworks
Experience in organizational design, change management, and policy rollout
Interest in building a more inclusive and effective workplace

Why You'll Love Working Here
« Join a globally respected brand driving next-generation automotive solutions
« Take part in transformational HR projects across borders
« Build your career in an international, innovation-led environment
« Strong focus on employee well-being and personal development
« Collaborative culture that values contribution, creativity, and growth
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