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https://www.careercross.com/company/detail-43840
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Join a global leader in automotive manufacturing as an HR Generalist and play a central role in driving recruitment,
onboarding, training, performance management, and employee engagement. This position is ideal for HR professionals
passionate about supporting people and contributing directly to business success in a fast-paced, innovation-driven
environment.

Key Responsibilities

Lead full-cycle recruitment for new graduates, mid-career hires, and temporary staff

Design and deliver internal training programs, including leadership, compliance, and English skills
Onboard and support new employees to enhance retention and integration

Manage employee performance processes and talent development initiatives

Collect and analyze HR data for effective reporting and decision-making

Facilitate internal communication and promote employee engagement
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Required Skills and Qualifications Experience:
« 3-5 years of experience in HR, preferably in consulting, planning, or solution-focused roles

« Prior experience in the manufacturing industry is a strong plus

Technical/Professional Skills:
« Proficiency in full-cycle recruitment, onboarding, training, and performance management
« Strong analytical ability to work with HR data and metrics

Soft Skills:

« Self-starter with problem-solving ability and initiative
« Excellent communication and coordination skills

Language Requirements
« Japanese: Fluent (Native-level)
« English: Intermediate to Business-level

Preferred Skills & Qualifications
« Demonstrated interest in contributing strategically to HR's role in business success
« Eagerness to continuously learn and apply the latest HR and IT tools
« Growth mindset for both individual and team development

Why You'll Love Working Here
« Global impact through contributions to world-class automotive products
« Career growth opportunities both locally and globally
« Innovation-driven company culture with investments in HR and technology
« Dynamic, collaborative work environment across teams and functions
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« Competitive salary, benefits, and employee well-being programs
« Commitment to sustainability and eco-friendly practices
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