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Join one of Japan's largest consumer goods companies as a Senior Talent Acquisition Specialist, shaping end-to-end
recruitment strategies in a dynamic, forward-thinking HR team. This is an opportunity to build meaningful hiring journeys,
elevate brand presence, and impact the future workforce of a respected industry leader-all in an inclusive, bilingual
environment.

Key Responsibilities

Lead and optimize mid-career recruitment pipelines from sourcing to onboarding
Collaborate across internal teams to align talent strategy with business needs
Enhance employer branding within the recruitment ecosystem

Refine candidate evaluation processes and interview frameworks

Translate market insights and data into actionable hiring strategies

Serve as a strategic partner in internal talent discussions and workforce planning
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Required Skills and Qualifications
Experience:

« 5+ years managing mid-career recruitment within fast-paced organizations
Language Proficiency:

« Japanese: Fluent
« English: Business level (TOEIC 850+ or equivalent; used frequently)

Technical Skills:
« Proficiency in MS Excel, Word, and PowerPoint for documentation and reporting
Soft Skills:

« Strong interpersonal and stakeholder management skills
« Able to prioritize and deliver independently in evolving environments

Preferred Skills & Qualifications
« In-house recruitment experience in large-scale or manufacturing organizations
« Comfort working with recruitment data and deriving actionable insights
« Experience refining or redesigning hiring workflows and tools

Why You'll Love Working Here
« Work in a large, multicultural company using your English skills daily
« Flex-time and hybrid work styles that promote work-life balance
« Generous vacation policy and access to leisure/wellness facilities
« Stable yet modern HR team focused on innovation and people-first values
« Competitive salary and comprehensive employee benefits
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