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https://www.careercross.com/company/detail-43840

Drive enterprise-level transformation by leading strategic HR initiatives within a fast-paced, innovation-focused global tech
organization. As a key HR leader, you'll shape organizational direction, spearhead cross-functional projects, and influence
top-level decision-making to enhance business impact and sustainable growth.

Key Responsibilities

Develop and implement HR and organizational strategies aligned with corporate goals
Lead company-wide workforce planning and HR transformation programs

Manage complex, high-impact projects that improve productivity and business agility
Partner with internal teams and external consultants to deliver scalable solutions
Provide executive-level support on key business and talent strategies

Collaborate with corporate planning and business units on strategic priorities

Oversee project governance, stakeholder alignment, and organizational design initiatives
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Required Skills and Qualifications
Experience:

10+ years of experience leading large-scale HR or cross-functional transformation projects
Strong track record managing consulting partners and enterprise-wide initiatives

Experience operating in global, multicultural business environments

Technical Skills:

Strong analytical thinking and strategic problem-solving abilities

Data-driven decision-making capabilities with proficiency in project management tools

Soft Skills:

Exceptional communication, collaboration, and stakeholder management

High adaptability, integrity, and results-oriented mindset

Language Requirements
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« Japanese: Native
« English: Intermediate to Business level
Preferred Skills & Qualifications
« Prior experience at a management consultancy or within a corporate strategy function
« Background in organizational design, change management, or business transformation
« Experience leading multinational HR teams or global initiatives
Why You'll Love Working Here
« Use your English skills in a high-impact, international role
« Gain exposure to enterprise-wide strategy and leadership decisions
« Thrive in a culture of innovation, agility, and professional development
« Work with cross-functional, high-performing teams

« Enjoy career mobility, wellness benefits, and flexible work styles
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