Page 1 of 3
@ CareercrOSS by JAC Recruitment

/" Morgan
- McKinley

(BRTIVINKF] 7VvR—FT1 v - HEYR—T+— | FIR10005HLU LDOER
LS

BEBE

AHRBNRE
E-—AY - wvFvY—

KAID
1543893

*E
$R1T - EFLIRIT - ERASE

ERFE
E#E

5
RRER 23X

w5
REBREED L, I5HE

=i HE
2025506 A23H 00:00

IS E M

BEER
105 E

FyrYTFLRIL
FIRIRERE L NIL

HELRI
EYRRREBELAN

BAEL NIV
*AT47

RIRFE
KE¥E: 215

REOEY
BATOMBHFIN’VETY

BEER

BRI/O—NVEETHENORIBEZ T, BEVAMOER - THEEZY —RLEEAD, TVHR—T 1 VI LilkxEHA
AMBERET, HELEOEBLERT 29N RT > a v T, OV U MR—ROHRF — A THERNAEKHE
KadE - RTL, /O—/NVRETOFv VT 7y T2BEEEY.

FLBHERE

o HZE R -8B XVY—ATTHETO S S ADRE - ER
. HBBEELEE L AMEREEDIIE - 217

« HBRL—ZV IRV —DREE - BB

e« PDCAY A VI %EFR LARGENARTOSS AtkE

. BERBBELEEL, AVR—T1 VI RREEBMREEKRLLTE &
o 7OV Y FEIDHRMBICHIFTBDF—LATRXI AV M


https://www.careercross.com/company/detail-43840

Page 2 of 3
. BBLBAOEBEILORE L HiE

Join a leading global e-commerce innovator to design and lead impactful onboarding and learning & development programs
across the employee lifecycle-from new graduates to executives. You will play a key role in shaping talent strategy and
fostering a culture of continuous learning, collaboration, and development in a dynamic HR environment.

Key Responsibilities
« Design and execute training programs for new grads, mid-career hires, executives, and mentors
« Plan and implement HR development initiatives aligned with company goals
« Evaluate and manage external training vendors and content
« Use feedback and the PDCA cycle to continuously improve programs
« Partner with stakeholders to enhance onboarding and employee learning experience
« Manage team members within a project-based, cross-functional HR team

« Promote a learning culture across departments and functions
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Required Skills and Qualifications
Experience:

« 5+ years in corporate training, learning & development, or HR strategy
« Hands-on experience with designing training programs for various employee levels
« Proven success in managing projects or teams in HR environments
Technical Skills:
« Advanced skills in MS Excel, PowerPoint, and other business tools
« Familiarity with learning cycle frameworks like PDCA or ADDIE
Soft Skills:
« Strong logical thinking and issue-resolution skills

« Excellent communication and stakeholder engagement
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Language Requirements
« Japanese: Native
« English: Intermediate to Business level (TOEIC 800+ preferred)
Preferred Skills & Qualifications
« Background in HRD strategy or organizational development
« Experience with mentoring programs or executive training
Why You'll Love Working Here
« Leverage your English skills in a global environment
« Advance your career through structured training and promotion paths
« Contribute to HR projects with real organizational impact
« Work with cross-functional teams on strategic talent initiatives

« Enjoy a flexible, diverse workplace with international exposure
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