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« Oversee the entire recruitment process and ensure a positive candidate experience. Forecast hiring needs and
proactively develop talent pipelines with existing team members. Managing end-to-end recruitment process for
defined hiring scope time to time.

« Creating and implementing talent acquisition strategies primarily for professional and managerial resources as well as
leadership level.

« Designing and driving the adoption of consistent recruiting needs, data-based reports, hiring trends, challenges and
collaboration across departments.


https://www.careercross.com/company/detail-3648
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~12M total annual salary

To apply online please click the 'Apply' button below. For a confidential discussion about this role please contact Ena Morita
on +81 3 6832 8950.
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8-10 years of experience in talent acquisition, with a significant portion of that experience in a high-volume hiring environment
with both hands on and strategic TA approaches in Talent Acquisition

=ttERER
(ZJV) E— K] SrTA manager @ #EBPOR%



	【フルリモート】Sr TA manager @ 外資BPO企業
	募集職種
	応募必要条件
	募集要項
	スキル・資格
	会社説明


