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https://www.careercross.com/company/detail-43840

Join a leading global corporation and take a vital role in supporting labor operations, compliance, and employee well-being in
a diverse, inclusive workplace. As a Labor and Compliance Officer, you will manage key HR compliance initiatives and
labor relations workflows while contributing to a positive work culture for both local and international employees.

Key Responsibilities

« Drive process improvements and elevate HR operations beyond routine tasks

Lead and support labor-related projects, gaining experience in HR leadership

Oversee labor relations functions, ensuring smooth, compliant operations

Manage legal revisions, regulatory filings, and occupational health compliance

Coordinate wellness programs, including health checks and stress management initiatives
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Required Skills and Qualifications
Experience:

« 3-5 years of experience in labor relations or HR compliance roles
« Basic knowledge of Japanese Labor Standards Law and Labor Contract Law

Technical & Functional Skills:

« High proficiency in Microsoft Excel
« Ability to communicate effectively via email in English

Soft Skills:

« Strong problem-solving and initiative-taking mindset
« Adaptability in a diverse, team-oriented environment

Language Requirements
« Japanese: Fluent
« English: Intermediate to Business level

Preferred Skills & Qualifications
« Experience in payroll processing or attendance tracking
« Certified Labor and Social Security Attorney (££55 %) is a plus

Why You'll Love Working Here
« Collaborative HR team with diverse experience and personalities
« Opportunities to improve your English communication skills
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« Support for learning and development as needed
« Engage in meaningful wellness and compliance programs
« Be part of an inclusive company culture that values employee well-being

Don't Miss Out - Apply Now!

ttEREA

Morgan McKinleyldEEHIARAM IV HILT 1 VIt E LT, SEIELER - 2HE2 ) — R 2RBAREKRE. AN
Yy YRAMELTODRFIVEFTZ2AMEERBUDF2BFEVELTWEY, 1988FDAIIILE, Morgan McKinleyD %
&, TEBLAEOY—ER] [THHHOEEE] NoIBETHYKITEDI ETHHVERI . TLTALYS E
B 2R T2RHELTHONTVWET,

DON—F A VT AR v YR RN THBZEHAVSFILIY FETBRBICBRVEDELEE W,



	【日系インターネット関連大手】労務・コンプライアンス担当（東京）｜多様性×HR業務推進
	募集職種
	応募必要条件
	募集要項
	スキル・資格
	会社説明


