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A global retail company is looking for a Compensation & Benefit. The selected candidate will collaborate with various teams

to ensure smooth operations and policy compliance.

About the Company:

Headquartered in North America, this global retail company offers luxurious products. This brand is respected on a global

scale for its high-end fashion products.
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Responsibilities:

Collaborate with HRBPs to conduct the Annual Individual Compensation Review (ICR)
Coordinate commission-related work with Retail & Retail Excellence, and FP&A teams

Conduct salary benchmarking, C&B reports, and market data analysis based on management needs
Advise on salary proposals and provide legal guidance on salary changes

Lead policy revisions on employee benefits and work visa administration with General Affairs
Prepare and report labor cost budgets with HRBP, FP&A, and HQ

Manage HR-related data, ensure accuracy, and perform regular audits

Lead HRIS management and work with global teams for necessary updates

Achieve operational excellence in payroll, attendance, and system effectiveness

Participate in ad hoc projects and support internal & external audit processes

Supervise payroll team and manage monthly salary and annual bonus processing

Handle employee inquiries regarding taxes, social insurance, and external vendor processes
Maintain time attendance system data and oversee employee entry, exit, and transfer procedures

Requirements:

« More than 8 years of experience in compensation and benefit (global company or matrix organisation is ideal)
Experience in team management

Skilled in MS Excel

Excellent interpersonal communication skills

Native level Japanese; business level English
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We've been a driving force in the Japanese bilingual recruitment market, providing high quality candidates for our clients and
access to the best jobs for over 20 years. We operate a team-based profit share system which, we believe, sets us apart from
the majority of competitors by enabling us to always put the interests of our clients and candidates first. That means we can
find the best fit for employer and job seeker, and we never push people into unsuitable roles.
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