Page 1 of 3
@ CareercrOSS by JAC Recruitment

/"~ Morgan
- McKinley

(AERA—H—)] HREY ZR/8— N +— | FIN10005 8L

BEHE

AHBNSE
E-—HY - wyFvY—

KAID
1539045

*iE
$R1T - {E5EIRIT - ERSE

Ezad0yELs]
HERER

ERFE
E#E

i
BRRER 23X

w5
REBREEO L, IS8

B HE
2025506 A09H 04:00

INE-I/Y2 St

BEER
108 E

FyrYTFLRIL
FIRRERE L NIL

& LRI

if B
§ ¥

I
Z

BAEL NIV
XAT47

RIRFE
KEE: 215

REOEY
BARTOMFHANVLETT

BREH
HATHEBOMREFOAFLE CHBNAHRBPEHEL XY,

ABEVRRNR— =& LTHBXEDHE., AHARDOLZE. GFNAAEY Y a1—2a v oRHEAR Y, BEERNA
A= T7FI7 AV M EHELTWELEEET,

AEPNEY RZADHINCE WTHEIBHREIZRIT, BEHPVOHBRIETY,

EFLBHERE
o BB 77002300 —5—5EEEL. BBOBNECENRASHBROMEEZET L&


https://www.careercross.com/company/detail-43840
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Join a global manufacturing leader as a strategic HR Business Partner in Tokyo. You'll play a pivotal role in driving
organizational culture, enabling people development, and delivering comprehensive HR solutions across multiple teams.
This position is ideal for HR professionals passionate about shaping inclusive, high-performance workplaces.

Key Responsibilities

Partner with cross-functional leaders to enhance organizational effectiveness and HR strategy

Build, advise, and refine HR policy frameworks and infrastructure

Lead core HR programs including talent management, performance reviews, and compensation planning
Manage headcount planning, onboarding processes, and orientation programs

Diagnose talent development needs and implement engagement initiatives

Provide end-to-end HR support across the full employee lifecycle

Collaborate closely with business and HR stakeholders on projects and ad hoc initiatives
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Required Skills and Qualifications
Experience:

« 10+ years of HR experience in global high-tech or manufacturing companies
« Strong understanding of employment law in Japan
« Proven ability to work both independently and in unionized environments

Soft Skills:
« Analytical thinker with excellent interpersonal, communication, and organizational skills
« Strong time management and project leadership capabilities
Language Requirements
« Japanese: Native level
« English: Fluent level
Preferred Skills & Qualifications
« Bachelor's degree in Human Resources or Business, with overseas study experience

« Familiarity with HRIS systems
« Experience supporting both commercial and technical business units

Why You'll Love Working Here
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Global workplace with multiple domestic and international facilities
High-impact HR role with cross-border collaboration opportunities
Open, team-oriented culture with supportive leadership

Career growth through strategic project involvement

Stability and innovation in the advanced manufacturing sector
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