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https://www.careercross.com/company/detail-43840
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Join a rapidly growing fintech company with a global presence as a Talent Acquisition Specialist in Tokyo. You'll be
instrumental in shaping recruitment strategies and executing full-cycle hiring in a dynamic, innovation-driven environment.
This is an opportunity to influence how top-tier talent powers the next wave of growth in travel-tech.

Key Responsibilities

Collaborate with internal stakeholders to align hiring plans with workforce needs and business goals

« Own and execute the end-to-end recruitment process, from screening to offer stage
« Directly source and engage candidates using online platforms and headhunting methods
« Partner with external recruitment agencies for niche or urgent roles
« Continuously enhance recruitment processes through data analysis and candidate feedback
« Contribute to employer branding and candidate experience initiatives
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Required Skills and Qualifications
Experience:

« 7+ years in talent acquisition, either in-house or at a recruitment agency
« Expertise in direct sourcing, headhunting, and managing full-cycle hiring
« Proven ability to create and implement effective talent strategies

« Familiarity with ATS systems and digital sourcing tools

Soft Skills:
« Excellent communication, organization, and stakeholder management skills

« Strong multitasking ability and a proactive, results-driven mindset
« Comfortable working in a fast-paced, multicultural environment

Language Requirements

- Japanese: Native level
« English: Business level or higher
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Preferred Skills & Qualifications

« Prior experience hiring across both technical and corporate functions
« Exposure to start-up or high-growth tech environments
« Bachelor's degree in Human Resources, Business, or related field

Why You'll Love Working Here

Hybrid work flexibility

Diverse and international team culture
Regular collaboration with global offices
Fast-moving, high-impact projects
Innovation-led environment focused on growth
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