MMIJ Network

For Your C areer

(HET I HIVER] ERERASHRBERR

BEBE

AHBN2
MMJ Network

RALEA
NERESE

KAID
1521426

BESR
AEHFERM

*E
b2 - /it

SttoEE
HNEE (EEB300RLLTF) - AEREE

SAEANDRE
SEAN DB

EmRpE
E#E

5t
BRRHE 231X, mlllX

HER
AR, KIEER

w5
100073 M ~ 180075 F3

e
9:00 - 17:00

KB - KR

(FE/KBE 1200 E) TRAMA. ERH. FRFWBRAA. KRB, BBAR.

EHH
2025118238 10:10

E LB

B3R

6EFEE
FvU7LRIL
FIRRBREL NI
HELRI
EYXRAKFEL NI
B&AEL NIV
XAT4T
R

REEZ: 218

25K

=
52

IRIR, EREF

Page 1 of 2


https://www.careercross.com/company/detail-401425

Page 2 of 2
REQEY
HATORBHFANLETT

B5ER5RE
(ERBBRE)

« Set objectives for and manage multiple projects within a division.

« Develop innovative, advanced new concepts that improve processes or products across own and related disciplines.

« Corporate-wide initiatives and Strategic site initiatives.

« Ensures high standards of compliance to norms, policies and procedure.

« Work closely with leaders across HR function, business and other key leadership role to develop and execute the
Human Resources strategy.

« Drive execution of annual and daily processes and provide timely and effective coaching to managers on HR
processes and programs.

« Help create and drive labor relations strategy and tactics.

« Coach business leaders to build high performing teams to ensure effectiveness and delivery of business objectives.

« Stay current with innovative HR practices and informed on best-in class people and organization management.

« Provide leaders coaching on HR systems and processes with an emphasis on teaching managers to become self-
sufficient in utilizing tools.

« Ensure high standards of Compliance to norms, policies and procedures.

« Create and drive labor relations strategy as well as tactical plans with the intent of creating a harmonious and
productive employee relations environment.

« Play an advisory role in supporting leaders to anchor key initiatives in the areas of culture building, career and talent
architecture and capability transformation.
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« Bachelor’'s Degree and 6+ years of experience.

« Experience in leading organizations through significant change.

« Experience in creating and implementing standard HR process.

« Excellent written and oral communication skills.

« Advanced Microsoft Office suite skills and strong competency with tools (tools to be added by Hiring Manager).
« People management experience.
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