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Job Description
The position reports to the Senior Director of Business Development Asia / General Manager

« Formulate and implement marketing strategy that is regionally focused and aligned with our company's agile
business model, which involves collaborative efforts with Business Development, Project Development, other relevant
functions and external experts while securing timely management endorsement:

« Perform comprehensive market research and both quantitative and qualitative analyses to identify and
examine target segments, companies, and end-users as prospective target buyers with which the company will be
able to maximize its business and asset value, and share such findings as internal marketing reports from time to
time:

« Build and develop partnerships with identified target buyers, including but not limited to data centers and other
digital accounts with significant green, stable energy requirements while exploring the optimal pricing points to
encourage their transition from traditional fuels, thus shaping our pricing strategy as a key component of the
company’s overall marketing strategy:

« Engage in negotiations with identified target buyers and lead to the execution of offtake agreements and other
key milestone, collaboratively working across regional departments and with external advisors to secure the best
terms for the company:

« Develop, refine, and enhance marketing materials for the company, including presentations and proposals that
succinctly highlight our strengths, describe the company’s competitive advantage, and stimulate green energy
demand of our target buyers, which should be customized for different markets/sectors to ensure effective story-telling
etc.:

« Strengthen and expand the company’s presence and its brand in the market/sector by leveraging our existing
networks, participating in industry events and seminars to explore and build new networking opportunities, also
utilizing online platforms and various channels to enhance visibility and engagement:

« Adapt and take on broader functional responsibilities and tasks as needed to support the evolving marketing
needs in our business model:

« Stay informed about new developments, requirements, regulations & policies and any other important topics within
the local hydrogen and ammonia operations and apply this knowledge to marketing activities in charge.

What We Offer

« The opportunity to work on pioneering projects led by a successful serial entrepreneur and management team with
strong, diverse business background:

« A dynamic, collaborative and flat work environment with international team and setting:

« Continuous opportunities to accelerate career growth within an entrepreneurial and challenging environment,
designed to promote continuous learning and career growth:

« Competitive salary and benefits:

« Flexible working style, offering flex-time and a hybrid model with our Japan office located in Minato-ku, Japan.
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Qualification & Skill

The above position requires both legal residency and physical presence in greater Tokyo area

Bachelor's degree in marketing, business administration or management, or another related field. A Master’s degree is
preferred.

Relevant Power Marketing or similar marketing experience, including proposal, negotiation and contracting of complex
trading, commodities or power purchase contracts. Demonstrated experience in the successful creation and
implementation of both short- and long-term marketing strategies and management of Key Accounts. Development of
a country or regional marketing plan and deliverables. Minimum of 5 years' experience:

Solid understanding of and keen interest in regional utilities, renewable energy, and the broader energy transition
market, including current trends, challenges and competition:

Good knowledge of the specific local energy market, decarbonization efforts, and relevant regulations, as a plus - with
specific examples such as Japan’s renewable energy certificates, decarbonization power source auctions, and carbon
pricing markets:

A thorough understanding of key trends and major players within the data center and other technology/digital service
industries as a plus:

Excellent analytical, communication, and negotiation skills in a multicultural environment:

Ability to work independently, demonstrating resilience and flexibility:

Native proficiency in Japanese and business-level in English, both written and verbal:

Willingness and ability to travel domestically and, if required, internationally.
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