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A Human Resources Business Partner (HRBP) collaborates with business leaders to align HR strategies with purpose and
mission and organizational goals. Responsibilities include talent management, employee relations, workforce planning, and
implementing HR initiatives to support the overall business strategy. HRBP also serves as a bridge between employees and
management, fostering a positive work environment. Strong communication, problem-solving, and strategic thinking skills are
essential for this role.

€352
- Talent management: Responsible to oversee employee experience and upgrade the quality and process. This includes
review hiring process, company policies/guidelines, total compensation and termination process.
- Talent Development: Lead performance management process and a succession planning to strengthen talent pipeline.
- Organization and Workforce planning: Support organization design and monitor and report on workforce and succession
planning and employee transfer.
- Employee relations: Resolve complex employee relations issues and address grievances, work closely with stakeholders,
management and employees to improve work relationships, build morale and increase productivity and retention
- Change management: Implementing HR initiatives to support the overall business strategy
- Consulting with business leaders and provide daily HR coaching and guidance
- Data analysis: Analyze trends and metrics with the HR department
- Strategic HR: Suggest new HR strategies
- Collaborate with COE:
- Plan hiring based on workforce planning
- Provide HR policy guidance
- Evaluate training programs, identify training needs for organization and individuals
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9:00 to 17:30 (60-minute break)
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2 days off per week (Saturday, Sunday and public holidays)
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- Allowances : Family allowance, housing allowance, overtime allowance, etc.
- Salary raise: Once a year (April)
- Bonus: Twice a year (July and December)
- Social insurance: Health insurance, employee pension insurance, unemployment insurance, workers' accident
compensation insurance
- Benefits: Employee stock ownership program, childcare leave, nursing care leave, company trips, etc.
- Others: Smoking is prohibited throughout the company's facilities and is discouraged for the health of employees.
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1. HR Experience: minimum 5 years of progressive experience in human resources, demonstrating a solid understanding of
HR functions and practices.
2. Business Acumen: Experience working closely with business leaders and understanding the organization's goals and
challenges.
3. Strategic HR Experience: Proven experience in developing and implementing HR strategies aligned with business
objectives.
4. Employee Relations: Hands-on experience in managing employee relations, handling conflicts, and fostering a positive
work environment.
5. Talent Management: Background in recruitment, onboarding, performance management, talent development and
succession planning.
6. Change Management: Experience navigating and facilitating organizational change initiatives.
7. Data-Driven Decision-Making: Familiarity with using HR metrics and data analysis to inform and support decision-making.
8. Legal Compliance: Knowledge of employment laws and regulations to ensure organizational compliance.
9. Provide coaching and guidance to management level
10. Collaboration: Demonstrated ability to collaborate with various stakeholders and departments within the organization.
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