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Be the Foundation of a Global Manufacturer’s Japan Expansion
Up to ¥11M / Build HR from Scratch / Strategic & Hands-On Role

Join a global leader with 80,000+ employees worldwide as they establish their presence in Japan. Following successful
market launches in Taiwan, Vietham, and Thailand, Japan is next. As HR Manager, you will play a critical role in launching
and managing HR and Admin functions, working closely with global teams and local stakeholders.

Key Responsibilities
« Plan and implement HR strategies for Japan operations
« Develop and execute recruitment plans aligned with growth goals
« Support employee training, development, and career planning
« Manage employment regulations and internal company rules
« Oversee office admin functions (supplies, company vehicles, outsourced services)
« Establish and maintain employee benefits programs

Excited to lead from the ground up? Apply now and become a key figure in this global expansion.
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Requirements
« 3+ years in HR & Admin; international company experience preferred
« Deep knowledge of Japanese labor law and compliance
« Ability to handle a wide range of HR and administrative tasks
« Business-level English and native-level Japanese
« Strong leadership, communication, and team collaboration skills
« Proficient in Microsoft Office

« Associate degree or higher
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