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@ CareercrOSS by JAC Recruitment

@ TECMO KOEI GAMES CO., LTD.
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https://www.careercross.com/company/detail-80611

HEAE
HHSETIEIDDREL LA DEHERREEFHOAEEELTEYVET, (ERTNDF—LATEELTVWIY)

*ZIHBEORII I HFEOHEEZREH LTV,

OBERA V75 (FI—T9T7, EX—I, #RAI 2=/ —>avV—I(Frv hE). FTP. 27 4ILHY =1, RNy s
Ty TH—NF)DEAN, BERRTERE. CRANLTTRIEBEEVELET, LG BBEXa YT« EREY—
N, DA IIVATE, WEBEF 21T 4. OSEHH)DV AT LEBARE, ERRTESEBEIEVELET,

@y hT7—7 - X2 T4 EBOKE - BE - ERRTESELEVELIET,

OEBRVAT AL (BREHYVAT L - AEBRVRATLRYE) ODBASLIERRTAESAELET, ERIBHISVRAT A
BEOYAIILERICEDLZIENTEEY, BRIETEALT TR, HAVATLAORBPESNIRLELTOS LI b
ICBEbh->TWEEEET,

) - B
BR-Z2FX)- BE-Z1tEVR

®

CHABRVRTA (AT 25— a VY=L FTP- 2740 Y =N - RNy o7y FH—N) OEA, EFY—N—E
FR#2BR(Windows,Linux)

-AD, VA JLAXER, WEBEF1UF1REDEAN, EA

- windows BT &2

T OREBRAHNILH T

J = OERARR
HRBEDOWindowsE#HEIE
EHEER. THRER

BE. THEM & OFRBER
AI2=4/—2avVY—ILDEARR
RBY—/ERRER

SOC. CSIRTEDt+ 1) 7 1 WS

@

TERRY hT7—2, WSEBWANEDR Y b7 — V%5, #5355t
Fy hT7—2tFa )T EBOHRE. ERRR

Ry NT—VBERORRAR. Ry N7 —VEBEEY AT LADERRKRR

UTORBRIHNIEH AT

SREEBOERRER
E—MNI7—IBRIEOERE. ERARR

H—N—EARR (windows,linux)
RIVFLAYRAYF, 774 T 04— EDERRR
VAT LIRR. BEPIOHEERER

®
HERRV AT LDEAN, ERARR
B0y 2T LDORRRER
EfER. TRIER (ERIERR)
FEZ. fLPERFT & DR ES

LT ORBRAHNIL AT

SAPDE AR5
TaTdEERY T L (JP1E) OEMRKRER
Javazx AWWEB7 7)) 7 —> 3 v DBRZEER
DB (SQLServer, Oracle, PostgreSQLE) D#XER
H—/—EARR (Windows. Linux)

we

X 5005 M ~ 8505 H

A#:315,000M L £

R - AF)L - ABOREEEBO L. RELEXT,

XBEDORER, ZHHETE 77 —SETVWEELHEENTTVETH. Z0HARELEBFREZERVET,
e F1@ (48)

5 :F2m (6A. 12R)

Hisih
WMRNNE#EEH/A—I—F I ER—ILT1 VIR

R
AF7IALHY T Ly I RY A Ll (FEEFHEBFFE7.585H,18)
744 4L 10:30~15:30

Page 2 of 3



(3]

MER. HBRMME), REF. SERRER - 5K - #F - EEFE&)MA. BREBFESHE. FHREE. SERESHY
U N=E7N

- SERBR2E

- FREFHRG EFBIRA1258

- EEOFRERIIALBICLULAINES (2~150) . HaftSBHK25H
U7 Ly Y a kiR (BiRSERICER S IEBICSAB ORI S)

- BB

- B - MRk

E=a L
A—I—FIEITIN—TIE, TRIEEEERI VWO BHOLE, A4DDEEMITE TERNoADTIIILIVEITA
VAVNAYR=—] ZEELTHYET,

o, PEMEOTRALERZ O, BREASHC [FO—/\IVIPOAKEE BRI [FO0—/\IVEYRZORIE] Z81F. #
REEADFv L VY, HEHBFORILAERLLERICIYEA, 1MEEROEBRZERL. [RREEIREEDOER ]
IKEFTERICRREZE ST TEY FY,

RULEELEER. HETHZEDEZAICEDE, RELAEE - MEREZARL. —AVEVORNREZED TS
VET, TEBAERRIHRICRMRENIAFFIEZERTL20E. HEOERALERAREZRITFHHOCVICEAZA
nTsYvEY,

SEE. BANGHRIPORE. BAIPOZHAEANDER., AVET—ATOEY b¥ 4 MLODAIFE., VRPAIRER EICER
A EHRDIMRAEBFTWCEEDIC, BISHEIHIBMREFHICEETALTIVWIET,

In keeping with our ethos of "Creativity & Contribution”, the KOEI TECMO Group continues to pursue its goal of becoming
"The World's No.1 Digital Entertainment Company" in order to enrich the hearts of users world-wide.

In order to maximize our value as a company, we have implemented a variety of policies under our management policies of
creation and expansion of global IPs and steadfast advancement of our global business, such as venturing into new areas of
business, and improving employee education and training. With these, we have been able to steadily advance towards
"Growth and profitability," achieving ten consecutive fiscal years of increased profits.

In the future, we will strive for greater growth and expansion. We will continue to create appealing new IP, expand popular
IPs into a variety of venue, develop hit titles for the smart phone market, challenge new business opportunities in VR and Al
technology areas and much more. Along with that, we run our business paying keen attention to ESG (Environment, Society
and Governance) as well as aiming to achieve the SDGs (Sustainable Development Goals) in a long term.
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