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« To define, design and deliver all testing work, including Functional Testing, System Integration Testing, Regression,
and support User Acceptance Testing (undertaken by subject matter experts situated within the business).
Document queries and defects and provide adequate data to allow rapid resolution.

To review testing requirement for change requests, assessing the impact on test plans and schedules.

Improve and maintain an automation framework.

Creation of both manual and automated test scripts
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« Broad knowledge of software development lifecycle(waterfall/agile) Cloud technologies, functional and non-functional
test methodologies.

« Minimum 3 years of software testing or quality engineering experience (manual or automated)
« Knowledge and experience in Performance testing, API test and cross browser testing

« Strong knowledge & hands-on experience in Software Testing Life Cycle phases — test case design, test execution,
defect logging/tracking

« Experience in testing on mobile, wearables, and home technologies is a plus
« Ability to analyze test results and identify patterns of issues, troubleshoot scenarios and compile detailed report

« Team Lead experience is a plus!
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With VALUES at CORE, we promise to deliver a great PEOPLE experience

At Hire Pundit (Ranked as Top 10 Young Recruitment Firms by Silicon Group), we take pride in branding ourselves as a
People & Business Consulting Company specializing in recruitment and dispatch of High skilled Professionals in Information
Technology, Hi-Tech, Engineering, Oil & Gas and Life Science & Healthcare sectors.

In current times, and reflecting to many changes that all business and social community is going through these days
(Courtesy COVID 19), we are here to support professionals on all kind of employment platform not limited to full-time
employees but we also for PCS (Project and Contract Based hiring), which is part of our dispatch services.

Majority of our clients and business partners are TECH and ENGINEERING companies, and we have an extensive track
record of supporting the recruiting for start-ups and large companies especially operating in Japan, India and more than 21
countries across globe.

With many of our clients having development team overseas and serving market as Japan, we feel responsible in making
sure that our professional pool lands in a great working environment (with Cultural Fitment at Core) giving them not just a
career opportunity but a sustainable and happier personal life as well. We ensure such fitment through effective screening
process that is based on our own defined selection criteria.

This also reflects in our Philosophy of “Not just making Introductions but Recommending great Client to our Candidates and
vice versa.”

Our Strength and Builds

As a focussed organization, we find our strength in recommending a wide range of professionals with state-of-the-art skills
such as block chain, Al and programming. In terms of function expertise, we support candidates across technology and
services such as

*  Web & Mobile development, UI/UX Designers, Cloud Engineers, Enterprise Architects, Network and Security

» Business Analyst, Project Managers, Sales, Customer Success Managers, Pre-sales

+ CAD Engineers (Automotive), Software Engineers, System Engineers, Plant and Piping Engineers

We handle career opportunities that are centered on specialists and mid-career and above, such as managers and
executives. Extending our scope beyond recruiter, our Industry experts are here to advise on not only career advancement
opportunities but fulfilling your KOKOROZASHI (Personal Mission).

Dealing with business owners makes our recruitment process most transparent and authentic.

What helps us distinguish from a pure recruitment firm is our combination of providing business support services to our
clients and applying that knowledge to find talent. With our deep expertise in understanding the evolving business needs, our
Candidates find us insightful and trustworthy, differentiating us from many other who simply recruit.

Combining people and business consulting deeply impacts our business clients and recruitment candidates. As a principle,
our engagement process with all parties is clear and transparent: there are no tall promises, no presumptions about their
needs, and there are no assumptions about what they think about our services.



	QA エンジニア 「世界をリードする企業」グローバルリーダー　リモート可
	募集職種
	応募必要条件
	募集要項
	スキル・資格
	会社説明


