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Job Information

Hiring Company
K.K. CrossVision International

Job ID
1336315

Industry
Business Consulting

Company Type
Small/Medium Company (300 employees or less)

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Train Description
Chiyoda Line, Akasaka Station

Salary
4.5 million yen ~ 6 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
JLw 2% (I7 44 £10:30-16:00) 18 DIBAS;EIFFRT 8BFRI004

Holidays
SE2BR2B8E (£, B, %, EXRFH)

Refreshed
May 8th, 2024 05:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 50%)

Minimum Japanese Level
Native

Minimum Education Level
High-School or Below

Visa Status
Permission to work in Japan required


https://www.careercross.com/en/company/detail-1739
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Since its inception in 1994, K.K. CrossVision International has been focusing on Human Resources Management Products
and Services, tailored to foreign-affiliated firms with bilingual software products and services in Japan.

In order to meet the increasing demand for value-added payroll outsourcing, we have been expaninding the scope of our
services in Payroll, Social Insurance, Labor Management Advisery Services and HR outsourcing combined with our
proprietary Cloud technology.

QOur clients consist of leaders and multinational companies across all industries. They come to us for our expertise and HR
technology solutions that are unmatched in the industry. We are fast growing Japan Payroll Outsourcer with information
technology solutions that enables both efficiency and data security.
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