[ Kig/4#&/E]1 HR Manager | A1 AICA#HZE, HRFZEEIMUOERA—-H—

Job Information

Hiring Company
Givaudan Japan K.K.

Subsidiary
Givaudan Japan

Job ID
1621293

Industry
Chemical, Raw Materials

Company Type

Givaudan

Large Company (more than 300 employees) - International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Shinagawa-ku

Train Description
Yamanote Line, Osaki Station

Salary
9 million yen ~ 12 million yen

Work Hours
9:00—17:15

Holidays
seeiBiR2H I

Refreshed
November 4th, 2026 16:52

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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[RIYYaviE]
HEAFRKBOEHA—-HN—EULT, BR - LI SHHR - BEARE T, tRPOALZOES ULICEDEREITS
Givaudan (YRF>) .,

HAiZATIS. Fragrance & Beauty, Taste & Wellbeing®2DDEEHMZRMALUTIIEY, S OEET 3HR Managerld,
VWINOOBEIEFIEIEL L, HRBPE U THEM - AMICEIT 2REMAEZRIZRY Y3V TY,

BHEMFIDIRIAY FEEEFELRN S, AMBIBOXET, AERAE. 9L FIRIAY . Employee Relations#:
E BEVASERBEEY, JO0-/)UHRF-LALEHE L. BEORRERESOLDRIVBIZRIEICDEIATL)
IEEXY,

i, HREFE - HERRICEAT 2MB/EEN U, PayrolFEFBO/N\Ny 7 7 v TEIBIEKTY,

ABOFFIMEEN L, BESFIOEGREICAEE S EEEIC, Well-being®REET YV —I Ay FEECEIT MR
OtE - HEICEEDNZRI Y3V TY,

[EBNE]
As the HR Manager of Japan, you will support the leadership teams in their growth agenda through strategic and operational
HR deliverables. You will act as a trusted partner to management on human resource-related issues, covering the employee
lifecycle and implementing local HR strategy.

Reporting to the HR Director, your responsibilities will include:
1. HR Business Partnering & Strategy Implementation

o BEIMOIRY AV FEICKTY BHR Business Partner& UTOZE - 7 RINA R

o BERROEMICEIT AT - BROUIRE LUETZE

« Workforce Planning, Talent Acquisition, Talent Management, Organisational Design & Development, Change
Managementit & D ASHERA DTG

e ABTF—9PLR— FEFRAUCRES. VX7 - B20ER, RERE

o TO-)NILBLUVENSOAETOY Y + - BEANOSE

2. Employee Relations & People Management

RER=TI v =B LVHEEN S O ASFEEEKXN OIS

NT#=VA, BA. BEEE. Fv UT7HERREICHTIHE - X

i Employee RelationsZE A DX G

ABRUY — H@ESICEATIMIR - H1FV R

S - SHREEE. TV EYTa T LY RTSYZVY BBEEBRBEDAE IO RO
IR—Y ¥ —[CxF9 BPeople Management®iE - A—F V45

3. Payroll & HR Operations

o BEZE HARRKR., CEFEEREICEAT M5 EED UIEHR OperationsD 2 1

o« BEBAL, MEICRULASHEERONNv I 7Y

o ABJOEROMENL, KE - SEHEEORREL

« ABT-YDERE - DLV, IRIVAV FEOBEREEXEITBZLR-FT1VJ
XIBE DA SETEETEIIHR Operations SupervisorAM8H LE Y, ARY Y 3V TIE, BERIC/INv Y7y TEE-
TULEREEXT,

4. Well-being & Employee Engagement

o WEBIVS—IYAY MABEOEE - iEH

o Well-beingE EICEIF 3 RHER - OV S5 AORES & Ui

o REBMFRBOELICHIFESHNARDAHFNDOSE

« Yoga, Journaling’a & ®Well-beingiEENE SO R T 0T S LADHEE

5. Legal & Compliance

FEESHE SUASHEEROET

ERECHESASHE - TOEIOW

EERBIFISSUOIRIAY FBEEREURESORE - MELORRICHT 3XIE
BLROREERREDERE, FEBREICET 2R - BRNER L0

WEESICDLT :
HADOHRF — Ald. HR DirectorE LU TOEEITY,

HR Director : 18

HR Manager : 28

HR Operations Supervisor : 154
Talent Acquisition Specialist : 18

« HR Administrator : 18 ( 2&9%t8 )

BAERICIE. Fragrance & Beauty ( #i##E ) &Taste & Wellbeing ( KiF ) D2DDEXESFINB DX,
£HR Managerh* TNZNOBEIRFIEIES U, HR DirectorNHA SR ERIFELTLIEXT,

KRYY 3 VITEEBDOESB T EH T4 Individual Contributor& UT, IBEHFESFADIRIAY FE®S/ O—/VVHRF— LA
CEBEURNSEREEDET,



OS]

©Well-being#EETT - 514 JINS Y AR : ¥/ O—/VLTWell-beingZ FEMBRIICHE L TL SO FHREDOX ML IT <,
FR7BBEICIRSHO/ENMER UTNEY, (2HEZREMBA TIN5~ 2085—UA ) F£K1298. 7L v XHITIH
OIFEFEIFEIL70ER155 | UE— FEHHONATU v REIFS. KENOBRET -RE, HRLBRVE#EITO>TEIE
HAMCEIS IV IRIRTY, *FENGFL105E

PEERF YU T/IR: "I aTRAF 1V JHIE , o "TMyCareer Navigator; ELVDHADF v UTEETSY LT+ — LA
HEAN, REEELTL\ 3RS, BREFITREL, F7O0-/ULTOEBDOF vV ALHDET, EADEEPPLITRE
T, FrUTNADLHADZET,

OFIN=FT 1 &A=y 3y R - F# - Nv I TS50 Y REAODITHREOREAH ), EFOHBRRPFET
FORENATAYN-EUVUTERPTY, TRLUBOBELRLLE6:4E, WHNERT ZIRETT, THERMILETER
RIS AU LE34%, BRY 5 AU LE36% (2026548 ) & BETIREDORIEICENEANTIIET,

EFBNEPINL : HEBIFE, FEVICHIZBEHERS. PONNERULANSEHIITNERY, HEEORESHETII.
BEINLDHEN "HUTEMZEICHENERUD ., EEELE U, BLVERDYSA 7Y FEEERFRERITZO
3. FATcEARBEE > THRICEDAEH. BIC2NERCLTLIBHETY,

eTOMmFT—% :

- Employee engagement survey 2025k 1) :
TERNERZEBELTEELTKNTIIB, YES 80%
TCOEHRICKEFEEEELHKITSDOEDKE, YES 83%

- EIENGEF AR 10 FF, FIYFER 42 %

WY O

CYRTVIE. TTL-N—= (BROBFVER) + ETTLITSVR(BK - LIER - BEROED ) 1 D2DOFEZER
Y5, £FREYTOEHA-HN—TY, BRI EBRIORFEENFDL, HLZOBLUICRAERVERDICDICH
D3I eNTE. BROASEHIERPOALOEFELCDBABPLONNEERTEXT,

- HRICIE, BRICRBVEHFDIHDET, ERPHNSEELRHMEREUVCERTESZRY R -7 JO-/VLRED
ARG JERS] - BT - ANPEEX EOHMBT - IR - REB S LHMBOKRHNI 5. BHOFMREE TN
J71-X—-TL=-NURFEBRA7-ILEHE, SULSFIRERDOAMERENICERFELTNEY, i, HREOL

LY FORBEE- - XERELCEIAN, BIL—SEETRENTEIREASHHRTY, /O0-/ULBELRS T
OFY +T=J EYR- MEGIOEE, BRAERHHNLAD, BHEDBAZF v UTERITIRENHDIET,

CERFYTISAOY I TEFERALE, BRICHEREITHREGITITIEY, BF TLOHI0%BERARFERECK
BLU, FREOMEPREDLICMDBAATNET, COUBGENRREICK)., BEHXITZZ-XCRA&KT. SFH
MBI VEEEESUTLIXT,

[ERkE]
E#E (HAPEHA, HABEPREEHELHBIIAU)

[45]
ABEFUN007 M ~ 120075 H
XAIRURA. Bk, BENFEEB L. SHREICLDRE
*EEEEEL U TCORBER S, BRIIMEIBFHOZLXRIERDET,

WES5%) 1[0 (38, #HEXHES)
BR4HD F£10 (48)

[RiZERSRE ]
9:00—17:15 ({ZHEF @RS : 785”155, (K605 )

WLy I XHEHD (3751 11:00~15:00)
WIEHHHESD (HE+EEBONCTU Y REIF)

[En¥5it ]
QYR YT I\Y HEAT 1 X (HR)REETEILXERAT3014-1)
W77 . JRFEESREROES 159
QYR YT vy WRAH (RRERIKX 153-6-6)
W77 RRAEM / JRRIERE DML 15
*BRELT, B1AETEH. B2AXREA T« X, B2BHFEET T 1 ATOHHFEBELTLIRT,

[RB{KiR]

. ZEBER2BEH (EBHRKH)
. FREIKE1298 (2026%F )
- B4R (108 ~208)
— i AR EIE TS
—BHESERS3% U £
- REARIRS 1) (EERIR. FERFEHRIRER)
—5A1BRER DA, GWORIIKBRER D I !
B RIRIR
EERIEE1RIRIR (BNBXELESD 1) / BRIZE100% )
BLHATMERIRERSH
BRI
BIRAEZBFIESDD
—Global Parental Leave ( & K16:BRIDELEE 2RI )
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—ERBERBSREREEX>TE ). BDPITLRESHD
(58 - BREXE]

FEEANE CHERLE 246 U\ TV y FEIGESF FIE

HERERTE (BA - 5% - i - BEES)
RIBELEERH (SRESH D)

Bl ElE LT

HiERKENOKRET —. EHE=%ENo internal meeting day
St B Y5 AR 15~2005 R/ B

7714 ANELE

J)—tkPCES

HEANFIE (E53%4)

RRIT4v b ATF—2aViEE

BEMMEYR— b (E&:F)

ATIAR=R (D=5 —HY—=)\—= JU=RUYIIIVH))

Well being#22 —EAP(Employee Assistant Program / {6 2E8XE OV S LB 1) —HRAI XY S8 ( Year end
party . ¥ 5 7iEE. Movie night. ¥+ v Z)LS>F, 34, Happy Friday/ &)

Required Skills

[AZH]
Professional Experience

« 5years’ experience in HR, preferably with international organisations

« Experience supporting employee relations/ people management activities
« Experience working with mid-level managers

« Solid HR Operations(Payroll, social insurance etc)

Technical Skills

« Native level Japanese, Fluent English

« Computer literacy

« Analytical Skills

« Project Management Skills

« Knowledge of HR legal matters

« Change management

« Deliberate business understanding and commercial sense
« Team Leadership Skills

At Givaudan, you contribute to delightful taste and scent experiences that touch people’s lives.We value the different
perspectives that come from diverse cultures, backgrounds, and experiences.Everyone — regardless of race, gender
identity, sexual orientation, age, disability, culture, religion, or any personal circumstances — is warmly welcomed at
Givaudan, a place where we all love to be and grow.Every essence of you enriches our world. Join us in making a difference
together.

[EECDIT])

o BEEESEE3 ~ AR (AVSAYERE) ~HWE
[(BEB'ETIOEX]

1)RTE#E : Talent Acquisition Specialist, HR Director (AZ&:E / AV 54 V£ I3XE )
2)RHE#% : Head of Fragrance & Beauty ( 338 / X4 )

3RME#E : Regional Head HR APAC (REE/ AV 54V )

R4&THEE : GlobalHead HR (HEE/ AV S1YV)

*BEERRICEKD, BREEAHPIEFAEELRDIFENHIET,

—~HREXOEFHA—H—. Givaudan (JYRYY ) —

IR VIIRA RCEKEEBEL, ERERTHRTELIMOBENA—I—TT, 1895FICRM RATEKA-HA—EUTAIE
L. IRESONEMULICER. 1670OME, 770ORENSEZE DOFREROU —FT1 VT HYIZ—AEHELE L, HR
FTH17,500BEBAZHEN,. BEBREHROULANSHLLWTATF7OEEERL, EEUTLET,

oRElF- - - FRICIE, T3 93 RPBRBICEDLDNZTIL—/N-& PRAEICEDNZILISYZARNHIET,

ARLEFORT, FALEAEVCHNIRIIECFIES . BEAKI0E. EELSRICADDOEK HEUOSFAN
BREEBULTYRY VOBV ERUTNERENTLERY, ORDOEEHOSHSPIEDICHERENIEAMRAIER. #HE
[CHERF] BEELDED>TH D, 2025FDFT L FH75EX A XTS5 Y (1.2JEH ) THESEN—IFIFL12.3%0DHMEE
BRI, EHERICSVWTHFETD LT, I—Ty b3z 7IIHBFEBVEY., BREARIII70FICERI SN TR,

S0FEMUEICHIERELIEEHEZMRGE L. BLVEROSEHREHIC, HEBOERICEIEZBLTEVERIT 28 MmO
DICHDBATNET, YRV EHRIC, BIOKRKREABLTNEXRLLD,

Join us and celebrate the beauty of human experience. Create for happier, healthier lives, with love for nature. Together, with
creativity and imagination, we deliver food innovations, craft inspired fragrances and develop beauty and wellbeing solutions.
There’s much to learn and many to learn from, with more than 17,000 employees around the world to explore ideas and
ambitions with.

We began serving the Japanese market in the 1920's and since establishing a local presence in 1970 have been expanding
direct operations for over 50 years. We built our success with high-quality products, high ethical standards, and humility.
From one of our innovative locations across the country, every day, your passion, your expertise, and your commitment to
excellence will shape our future, making a positive difference on billions of people. Every essence of you enriches our world.
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We are Givaudan. Human by nature.

Company Description
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