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Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
ERTIWV- Tt aw

Job ID
1620145

Industry
Internet, Web Services

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
7 million yen ~ 11 million yen

Work Hours
09:00 ~ 17:30

Holidays
[B41KHR] YIEE 10H 40BEHS [AH] T2BARZHS £ B NB EEAKER FRFH EFAKE. B2 - MENK
. ...

Refreshed
October 29th, 2026 18:22

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

[ sk ANo NJB2392090]
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https://www.careercross.com/en/company/detail-184450

HIBASET—LOEEAY/)\-E UTHRBPLHEI L, BBREERE - 7L, T—FICEIKY U1 -2 3V &RG -
HWELET, BICEAR—ZABLUR -7 T« Y /BHEOHBEEBICH T, LY FIRIAY R/ Fv U THEEOEL
PRFELOTED. BRAT—IRIVY —EBEUTRERREU - RFULETY,

[¥FRE]

HIBASF—LAOEERAY/N\—-& LT, HRBPERICRBEOHREETL)., T—9oHEFALTYVa1-Y 3 vERRL
£9, BICEAR-ARUVI =TT 1V EEQORBBEBTIIFILY FIRIAV L FrUTFTTzOQvTAY FRENR
BERO>TEE L,

CNSOBEEEMT B37cHIC. HRBPTIL—TICFHBT3Y LY FIRIAY FDARY P UZA RELTERT—V RV
Y- BB UVABREEMRALET, BRNICIEATLY FIRIAY MEEOCOEHEDY — RELTY LY FERREES]
YRREEMEFLTLET,
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2) Leadership / Management Development
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3) Career Development ( F+ U 7533 )
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Required Skills
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Company Description
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