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Director- Sales Manager

Job Information

Recruiter
JAC International Co., Ltd.

Hiring Company
Global Financial Services

Job ID
1618893

Industry
Other

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
October 22nd, 2026 17:50

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Responsibilities

Lead and develop a high performing pre-sales team consists of Product Specialists and Solution Specialists to exceed
annual revenue and growth targets

Drive prospecting activity and expand product adoption through both new client acquisition and cross selling into existing
accounts

Guide the team through the full sales cycle, including lead generation, pitching, demos, proposal creation, and deal closure
Develop complex, client centered solution proposals leveraging company Analytics’ full suite of products, services, and
intellectual property

Collaborate with Front-line Sales, Subject Matter Experts, Product Specialists, and Delivery teams to advance opportunities
and demonstrate end to end solution value

Build and maintain strong relationships with key market participants and strategic partners, overseeing partnership based
sales activity in the Japan market

Introduce leads to other business units to reinforce company long term value and annuity driven business model

Support post sales implementation activities to enhance client satisfaction and uncover expansion opportunities

Provide continuous coaching, skill development, and performance management for team members
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Skills and Competencies

Extensive experience leading high performing pre-sales teams within financial services, driving measurable revenue growth
Deep understanding of credit, risk, and capital markets concepts to engage effectively with senior banking and financial
professionals

Proven ability to develop and execute strategic sales plans that deliver enterprise wide solutions across complex client
organizations

Strong communication, presentation, and negotiation skills with the ability to influence stakeholders at all levels

Excellent relationship building capabilities, fostering trust with clients, partners, and internal teams

Basic understanding of artificial intelligence concepts, with curiosity and enthusiasm for learning how Al tools can be used to
improve processes and drive efficiency. Interest in exploring Al systems and a willingness to develop awareness of
responsible Al practices, including risk management and ethical use.

Education
Bachelor’s degree required
Master of Business Administration (MBA) preferred

Employee Benefits:

- Various social insurances (employee pension insurance, health insurance, employment insurance, workers' compensation
insurance)

- Corporate defined contribution pension plan

- Employee stock ownership plan

Required Skills

Skills and Competencies

Extensive experience leading high performing pre-sales teams within financial services, driving measurable revenue growth
Deep understanding of credit, risk, and capital markets concepts to engage effectively with senior banking and financial
professionals

Proven ability to develop and execute strategic sales plans that deliver enterprise wide solutions across complex client
organizations

Strong communication, presentation, and negotiation skills with the ability to influence stakeholders at all levels

Excellent relationship building capabilities, fostering trust with clients, partners, and internal teams

Basic understanding of artificial intelligence concepts, with curiosity and enthusiasm for learning how Al tools can be used to
improve processes and drive efficiency. Interest in exploring Al systems and a willingness to develop awareness of
responsible Al practices, including risk management and ethical use.

Company Description
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in theJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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