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Job Information

Recruiter
Specialized Group

Job ID
1618761

Industry
Hotel

Job Type
Permanent Full-time

Location
Hyogo Prefecture

Salary
Negotiable, based on experience

Refreshed
October 21st, 2026 11:35

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Revenue Manager | Rooms Revenue Strategy LX=Z1—YR—J v —
Overview

Our client is seeking a Revenue Manager for a large-scale, internationally branded upscale hotel in the Kansai region
undergoing a full repositioning. This role offers the unique opportunity to own the entire rooms revenue strategy, influencing
pricing, forecasting, inventory, distribution, and business mix for a property with around 590 rooms and extensive F&B and
banquet operations. Benefits include a direct reporting line to senior leadership, a modern systems environment, and the
chance to shape the hotel's market position over the coming years.

Key Responsibilities:

« Own and execute comprehensive rooms revenue strategy
« Develop and maintain daily, weekly, and monthly revenue forecasts
« Lead weekly revenue meetings to review demand, pricing, and risks
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Analyze revenue performance by segment, channel, room type, and lead time
Manage pricing, selling restrictions, overbooking, and length of stay controls

Own annual budget and long-range financial planning for rooms revenue

Ensure rate, inventory, and content parity across all distribution channels
Collaborate closely with Reservations, Sales, Marketing, Front Office, and Finance
Monitor and optimize KPIs such as ADR, RevPAR, Occupancy, and RGI

Utilize RMS, PMS, CRS, channel manager, and Bl tools for data-driven decisions
Adjust revenue strategies based on market trends and event impacts

Requirements:

3+ years in hotel revenue management or commercial roles

Proficient in hotel RMS, PMS, CRS, and channel manager systems

Strong skills in pricing, forecasting, inventory, and distribution management
Experience with budgeting and long-range financial planning

Fluent in Japanese and English (preferred but not mandatory)

Ability to analyze revenue by segment, channel, and room type

Experience leading revenue meetings and cross-department collaboration
Proficiency in Excel for data analysis and forecasting

Knowledge of KPIs like ADR, RevPAR, Occupancy, RGl, MPI, ARI

Familiarity with Bl tools for market trend analysis (preferred but not mandatory)
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