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Inspiring mobility

Program Manager / 7OY S AR %x—Y v+ — | BEEER

Job Information

Hiring Company
Faurecia Japan KK

Job ID
1618242

Industry
Automobile and Parts

Company Type
International Company

Job Type
Permanent Full-time

Location
Kanagawa Prefecture, Yokohama-shi Hodogaya-ku

Salary
Negotiable, based on experience ~ 12 million yen

Refreshed
October 16th, 2026 10:37

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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