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Senior Project Manager

Job Information

Recruiter
JAC International Co., Ltd.

Hiring Company
Leading Global Contract Logistics & Supply Chain Company

Job ID
1617187

Industry
Other

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
9 million yen ~ Negotiable, based on experience

Refreshed
October 15th, 2026 15:17

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Purpose of Role

The role is responsible for leading the planning, governance, execution, and performance management of strategic and high-
impact projects, ensuring delivery within agreed timelines, budgets, scope, and quality standards.

The position will establish consistent project management practices, provide oversight of key projects and new operational
start-ups, and work closely with senior stakeholders to identify and manage operational and commercial risks.

Key Responsibilities

Lead the planning, scheduling, governance, monitoring, and reporting of strategic and high-impact projects.

Establish and maintain appropriate project management frameworks, methodologies, and governance standards aligned with
overall business priorities.

Ensure new operations and start-up projects follow structured project management processes to support successful
implementation.

Build strong relationships with key internal and external stakeholders and effectively manage expectations throughout project
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delivery.

Partner with senior business leaders to identify project risks early and develop appropriate mitigation and improvement plans.
Provide leadership, guidance, and constructive feedback to project and operational teams.

Lead project risk management activities, including the identification, assessment, monitoring, and mitigation of commercial
and operational risks.

Regularly review project performance and ensure appropriate corrective actions are implemented where required.

Promote continuous improvement by sharing lessons learned and applying insights to future projects.

Coach and mentor project team members to support capability building and professional development.
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Required Skills

Qualifications & Experience
Essential

5 years’ experience in Project/ Program management leadership roles

Experience in managing large, complex projects using waterfall and agile methodologies.
Experience in driving change and change management using change management methods
Ability to lead and manage a cross country, multicultural team.

Business level of Japanese and English language skills

Desirable

DMAIC process improvement methodology
Experience in handling customer engagement - Risk identification/ mitigation.
Professional qualifications such as PMP

Company Description
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We provide specialized proactive recruitment support tomultinational clients who are setting up new operations or
areexpanding existing business and seeking further growth in thedJapanese market.As the first Japanese recruitment
company to set up operations in theUK in 1975, understanding foreign cultures is second nature to us.With our extensive
global network and historically leading position asrecruitment consultancy to Japanese corporations, we have access toan
unrivaled pool of bilingual Japanese and foreign professionals.Our professional consultants are experts in a range of
Industries andfunctions and all have extensive multicultural experience.Based on JAC’s unique history, culture and market
strength, JACInternational was founded to provide dedicated support to ourmultinational corporate clients in Japan.

JAC International Co., Ltd. is a wholly owned subsidiary of JAC Recruitment. Co., Ltd.
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