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Job Information

Recruiter
Morgan McKinley

Job ID
1616418

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
October 8th, 2026 02:24

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Mid Career

Minimum English Level
Fluent

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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Join a global financial services and advisory organisation as an APAC HR Business Partner, partnering with senior
stakeholders across the Asia-Pacific region to shape and deliver talent and people strategy.

Based in Tokyo, this is a senior strategic HRBP position with broad regional exposure. You will act as a trusted advisor to
business leaders, providing strategic HR guidance throughout the employee lifecycle while working closely with HR
Operations and specialist HR teams.

The role covers key areas including talent management, performance management, employee development, Employee
Relations (ER), workforce planning, labour compliance, and organisational initiatives. You will work across different
APAC markets and cultures, balancing regional business priorities with local people requirements.

For an experienced HR Business Partner looking to expand their regional influence, this is an opportunity to combine
strategic HR partnering, talent strategy, and senior stakeholder management within a highly international financial
services environment.

Key Responsibilities

« Partner with senior stakeholders across APAC to develop and execute talent, people, and organisational strategies
aligned with business priorities.

« Act as a trusted HR advisor to senior business leaders, providing strategic and commercially focused guidance on
people-related matters.

« Provide strategic HR advice throughout the employee lifecycle, partnering closely with HR Operations and specialist
HR teams.

« Lead and support performance management processes, helping managers strengthen individual and organisational
performance.

« Drive talent reviews, succession-related discussions, employee development, and broader talent management
initiatives.

« Advise senior leaders and managers on complex Employee Relations (ER) matters, ensuring appropriate and
consistent outcomes.

« Support appropriate labour law and employment compliance practices across relevant APAC markets.

« Partner with stakeholders on organisational and workforce planning to ensure people capabilities align with evolving
business requirements.

« Support broader regional HR initiatives and organisational programmes across APAC.

« Build trusted relationships with senior leaders and employees across different markets, functions, and cultures.

« Collaborate with HR Operations and specialist HR functions to ensure effective delivery of regional and local HR
priorities.

« Use strong business and commercial judgement to translate organisational priorities into practical HR solutions.
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Required Skills and Qualifications Experience:

Solid professional experience as an HR Business Partner (HRBP), ideally within financial services or a multinational
organisation.

Significant experience partnering with senior business stakeholders on strategic HR and people matters.

Strong practical knowledge of Employee Relations, performance management, and labour compliance .
Experience advising on employee lifecycle matters in partnership with HR Operations and specialist HR teams.
Experience supporting talent management, employee development, or talent review initiatives.

Experience operating within a regional, international, or multicultural business environment.

Understanding of organisational and workforce planning and its connection to wider business strategy.

More than 10 years of relevant professional experience.

Bachelor's degree.

Soft Skills:

Excellent stakeholder management skills with the confidence and credibility to influence senior business leaders.
Strong business acumen with a strategic and commercial mindset.

Ability to act as a trusted advisor while balancing employee, organisational, and business priorities.

Strong judgement when handling sensitive or complex Employee Relations matters.

Excellent relationship-building skills across different markets, functions, seniority levels, and cultures.

Comfortable operating in a regional and multicultural environment.

Collaborative approach when working with HR Operations, specialist HR teams, and business stakeholders.

Ability to translate business priorities into practical and effective people strategies.

Language Requirements:

Japanese: Fluent / strong business level
English: Fluent / strong business level

Preferred Skills & Qualifications

HR Business Partner experience within financial services, investment banking, securities, or a related
professional services environment.

Experience supporting multiple APAC markets in a regional HR capacity.

Experience working within a complex multinational or matrix organisation.

Broad exposure across talent management, performance management, Employee Relations, workforce planning, and
organisational initiatives.

Experience advising senior leadership teams on strategic people and organisational matters.

Why You'll Love Working Here

Gain broad APAC regional exposure while partnering with senior stakeholders across different markets and
cultures.

Take on a genuinely strategic HRBP role covering talent, people strategy, performance, Employee Relations, and
workforce planning.

Work directly with senior business leaders as a trusted HR advisor.

Build your career within a highly international financial services and advisory environment.

Collaborate with HR Operations and specialist HR teams while retaining broad ownership of business-facing HR
priorities.

Enjoy an excellent work-life balance with fully flexible working hours.

Benefit from a hybrid working arrangement and remote/WFH options .

Receive a competitive annual compensation package of ¥17M-¥20M.

Company Description
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