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[1200 ~ 160073 ] Senior Manager FP A

Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
HEZ FSAA—-tkAatt

Job ID
1608148

Industry
Medical Device

Company Type
International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
12 million yen ~ 16 million yen

Work Hours
09:00 ~ 17:30

Holidays

1

Refreshed
October 15th, 2026 01:00

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
[ sk ANo NJB2376827]

The Senior FP A Manager will lead the FP A team in Japan acting as a strategic partner to the Senior Director Finance and
supporting decisions from the Japan President and leadership team. This role serves as the primary liaison ( “window
person”) between Japan and the APAC FP A team ensuring alignment on regional priorities. The position will also
coordinate across Finance Business Partners in Japan to drive continuous improvement in processes reporting and insights.
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https://www.careercross.com/en/company/detail-184450

The FP A team supports back office functions as business partners and the Senior FP A Manager will directly partner with
Operations and Regulatory Affairs to enable informed decision making.

The role supervises 2 members in FP A team.

Strategic Partnership Leadership Support: Provide actionable insights for leadership decisions; support Japan President and
leadership team with analysis and recommendations.

Regional Cross Functional Coordination: Act as the key contact for APAC FP A; collaborate with Finance Business Partners
to harmonize processes and drive efficiency.

Performance Management Insights: Identify performance drivers; develop frameworks for tracking key metrics and KPIs;
deliver clear data driven insights.

Planning Forecasting: Lead annual budget quarterly forecasts and long range planning; maintain robust financial models for
scenario analysis.

Reporting Continuous Improvement: Produce accurate and timely reports; champion process automation and best practices.
Business Partnering: Provide financial support to back office functions including Operations and Regulatory Affairs; evaluate
initiatives and optimize costs.

Governance Compliance: Ensure adherence to corporate policies SOX and internal controls; support audits and compliance
reviews.

Required Skills

Qualification:

8+ years of progressive experience in FP A or related finance roles including leadership experience.
Strong analytical and modeling skills; proficiency in ERP and planning tools ( e.g. Hyperion Oracle ) .
Ability to influence across functions and regions in a matrix organization.

Competencies behavior expectations:

Proactive Action Oriented: Takes initiative to identify opportunities and implement improvements without waiting for direction.

Continuous Improvement Mindset: Driven to enhance processes reporting and insights for better business outcomes.
Relationship Builder: Establishes strong trust based relationships with stakeholders as a foundation for collaboration.
Effective Communicator: Engages stakeholders with clarity and confidence; ensures timely and transparent communication.
Detail Oriented Strategic: Pays attention to details while maintaining the ability to step back and connect with the big picture.
Influential Leadership: Inspires and motivates the team; fosters accountability and professional growth.

Company Description
RSN, SMRL BN OREOMEL. RN, B0 AIRST
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