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Job Information

Recruiter
Morgan McKinley

Job ID
1604769

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
August 10th, 2026 00:00

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Executive

Minimum English Level
Fluent

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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A global leader in the medical devices industry is seeking an experienced HR & General Affairs Director to lead the
People and General Affairs function across multiple business entities in Japan. This executive leadership role will be
responsible for developing and executing strategic HR initiatives that support business growth, organizational transformation,
and employee engagement while ensuring compliance with Japanese labor regulations.

Working closely with senior leadership, you will oversee the full spectrum of Human Resources, including HR Business
Partnering, Talent Management, Compensation & Benefits, Organizational Development, Labor Relations, Talent
Acquisition, and General Affairs. This is an outstanding opportunity for an accomplished HR leader to make a significant
impact within a multinational life sciences organization.

Key Responsibilities

Lead and execute the overall HR and General Affairs strategy across multiple legal entities.

Partner with executive leadership to align people strategies with business objectives.

Drive Talent Management, succession planning, leadership development, and Learning & Development initiatives.
Oversee Compensation & Benefits, performance management, and employee engagement programs.
Manage employee relations, labor management, and ensure compliance with Japanese labor laws and company
policies.

Lead Talent Acquisition and Employer Branding initiatives to attract and retain top talent.

Drive organizational transformation, change management, and HR digitalization projects.

Oversee General Affairs operations to ensure efficient workplace management and business support.

Develop, coach, and lead the HR and General Affairs team while fostering a high-performance culture.
Collaborate with regional and global HR teams to implement best practices and strategic initiatives.
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Required Skills and Qualifications Experience:

10+ years of HR leadership experience, including management of multiple HR functions.

Experience leading HR within a multinational organization.

Strong knowledge of Japanese labor law and employment regulations.

Proven experience in HR Business Partnering (HRBP), organizational development, and change management .
Strong stakeholder management experience across senior leadership teams.

Bachelor's degree or above.
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« Native-level Japanese and business-level English communication skills.

Soft Skills:
« Strong leadership and people management capabilities.
Excellent organizational and project management skills.
Resilient, adaptable, and able to lead through change.
Strong business acumen with a strategic mindset.
Excellent analytical, decision-making, and problem-solving skills.
Outstanding communication and stakeholder management abilities.

Language Requirements:
« Japanese: Native
« English: Fluent

Preferred Skills & Qualifications
« Experience within the medical devices, life sciences, pharmaceutical, or healthcare industries.
Experience leading HR transformation or digital HR initiatives.
Experience managing General Affairs functions.
Proven success in executive-level workforce planning and organizational design.
Experience working in highly regulated industries.

Why You'll Love Working Here

Join a global leader in the medical devices industry with a strong reputation for innovation.
Lead the HR and General Affairs strategy for multiple business entities in Japan.

Influence business growth and organizational transformation at the executive level.

Work within a supportive, collaborative, and internationally focused leadership team.

Enjoy a flexible working environment that encourages innovation and continuous improvement.
Build long-term career opportunities within a respected multinational healthcare organization.
Receive a competitive compensation package of ¥17M-¥20M.

Company Description
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