
Sr TA Manager / シニア採用マネージャー

Strategic TA leadership

Job Information

Recruiter
Specialized Group

Job ID
1604593  

Industry
Business Consulting  

Job Type
Permanent Full-time  

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
July 24th, 2026 13:30

General Requirements

Minimum Experience Level
Over 3 years  

Career Level
Mid Career  

Minimum English Level
Business Level  

Minimum Japanese Level
Business Level  

Minimum Education Level
Bachelor's Degree  

Visa Status
Permission to work in Japan required  

Job Description

Sr. Talent Acquisition Manager | HR Consulting シニアタレントアクイジションマネージャー

 

Our client, a global business and technology transformation partner, is seeking a Sr. Talent Acquisition Manager to join their
team in Central Tokyo. This role offers the unique opportunity to independently grow the team from 22 to 50 members,
directly impacting the business's bottom line while enjoying the stability of a large organization. The position provides agency
and freedom, with the added benefit of working in a diverse and responsible group with a strong heritage.

 

Key Responsibilities:
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https://www.careercross.com/en/company/detail-34951


Manage full recruitment lifecycle for Japan office
Partner with business leaders to understand workforce needs
Build strong talent pipelines using diverse sourcing methods
Design market-relevant hiring strategies for local talent
Represent company externally to strengthen employer brand

 

Requirements:

 

5+ years recruitment experience in fast-paced organizations
Fluent in English and Japanese (spoken and written)
Experience with LinkedIn Recruiter or similar tools
Experience in consulting or digital industry is preferred but not mandatory
Experience in employer branding activities is preferred but not mandatory
Strong project management skills

Company Description
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