
PR/097303 | General Manager (Corporate Planning) - F&B

Job Information

Recruiter
JAC Recruitment Singapore

Job ID
1600052  

Industry
Restaurant, Food Service  

Job Type
Permanent Full-time  

Location
Singapore

Salary
Negotiable, based on experience

Refreshed
June 26th, 2026 16:50

General Requirements

Minimum Experience Level
Over 10 years  

Career Level
Mid Career  

Minimum English Level
Native  

Minimum Japanese Level
None  

Minimum Education Level
Associate Degree/Diploma  

Visa Status
No permission to work in Japan required  

Job Description

Job Title: General Manager (Corporate Planning) - F&B

Location: Singapore

 

 

Your New Company  A fast‑growing international consumer brand with a strong presence across multiple countries is
looking to strengthen its corporate leadership team. With ambitious expansion plans and a dynamic operating environment,
the organisation is seeking a strategic leader to drive corporate planning, performance management, and cross‑regional
alignment.

 

Your New Role  As General Manager, Corporate Planning, you will serve as a key strategic partner to senior leadership,
driving company‑wide planning, performance oversight, and execution of long‑term growth initiatives.
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This role combines strategy development, governance, performance management, and transformation leadership, requiring
you to align multiple business units and markets while ensuring disciplined execution across the organisation.

Key Responsibilities 1. Corporate Strategy & Planning

Lead the development and execution of corporate strategy, business plans, and long‑term growth initiatives.

Align company objectives with departmental strategies and operational execution.

Drive clarity, communication, and implementation of strategic priorities across the organisation.

 

2. Performance Management & Governance

Establish and oversee company‑wide KPI frameworks aligned with business goals.

Monitor group performance and drive accountability across functions.

Present insights, risks, and recommendations to senior leadership for decision‑making.

 

3. Management Reporting & Decision Support

Lead preparation of management reports, board materials, and executive updates.

Support leadership teams with data‑driven insights and strategic recommendations.

Ensure consistency, accuracy, and timeliness of reporting across business units.

 

4. Cross‑Functional & Regional Coordination

Act as a central point of coordination across functions such as finance, operations, HR, and marketing.

Drive alignment and execution across multiple markets and business units.

Facilitate management discussions and ensure follow‑through on strategic decisions.

 

5. Strategic Projects & Transformation

Lead key transformation initiatives, including organisational alignment and process improvements.

Drive governance enhancements and corporate readiness initiatives.

Identify operational gaps and implement solutions to improve efficiency and performance.

 

6. Team Leadership

Build, lead, and develop a high‑performing corporate planning team.

Set clear goals, priorities, and development plans.

Foster a culture of accountability, collaboration, and continuous improvement.

 

 

 

Qualifications

8–15+ years of experience in corporate planning, strategy, consulting, or related leadership roles.

Proven experience working closely with senior leadership or executive teams.
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Experience operating in regional or multi‑country environments is preferred.

Exposure to corporate governance, transformation, or large‑scale strategic initiatives is an advantage.

Strong analytical, financial, and business acumen.

Excellent communication, stakeholder management, and influencing skills.

High ownership mindset with the ability to drive cross‑functional outcomes.

Comfortable operating in a fast‑paced, evolving environment.

 

 

 

Ready to Take the Next Step?

Interested applicants, please click APPLY NOW for a confidential chat. 

Do note that we will only be in touch if your application is shortlisted.

 

 

Chen Pinru
JAC Recruitment Pte Ltd 
EA License Number: 90C3026
EA Personnel: R25130085

#LI-JACSG
#countrysingapore
Notice: By submitting an application for this position, you acknowledge and consent to the disclosure of your personal
information to the Privacy Policy and Terms and Conditions, for the purpose of recruitment and candidate evaluation.

Privacy Policy Link: https://www.jac-recruitment.sg/privacy-policy
Terms and Conditions Link: https://www.jac-recruitment.sg/terms-of-use

Company Description
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