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Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
=BRES LSy Y - NARAEH

Job ID
1598730

Industry
Automobile and Parts

Company Type
International Company

Job Type
Permanent Full-time

Location
Kanagawa Prefecture

Salary
5 million yen ~ 9 million yen

Work Hours
08:00 ~ 17:00

Holidays
[BLEARR] BAKRBIIARENSMNESNET A#7,-BEICEREI0BULE KH] Z2BAZHSI 18 ~6BARD
BEE1...

Refreshed
June 25th, 2026 17:02

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-184450
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< Department Introduction >

Would you like to play a key role in transforming supply chains and shaping the future of sustainable commercial vehicles -
Join our ESG Sustainability and Supply Chain Team where you will work on a wide range of ESG topics across procurement
and supply chains.

The team consists of five members each responsible for diverse themes including environmental regulation compliance
human rights and compliance framework enhancement and internal awareness and training initiatives.

You will collaborate closely with internal relevant parties such as Engineering Legal Mitsubishi Fuso Truck Europe and the
Parts Procurement ESG team as well as with suppliers contributing to enhanced corporate value and the development of a
sustainable procurement framework.

There are three full time staff members in their 20s to 30s along with a manager in the Purchasing ESG team we are
currently recruiting for.
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+ Unique Features of This Position

+ End to end responsibility from strategy to execution

This role goes beyond routine process compliance and allows you to drive
ESG initiatives from strategy through execution working closely with senior
management. It involves situation analysis strategy development risk
assessment and business impact analysis working as a team on topics of high interest to senior management.
- Direct engagement with domestic and global suppliers; hands on approach
For priority themes such as recycled plastics and green steel you will

conduct supplier visits several times a year in Japan and overseas. By directly
observing manufacturing sites technologies and sustainability roadmaps you
will reflect real world insights into procurement strategies.

+ Work that impacts the entire corporate group

You will be involved in initiatives that extend beyond a single company
including collaboration with Hino Motors and participation in ESG policy and
strategy discussions across the Archion Group.
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[Key Responsibilities]

+ Visualization of Scope 3.1 CO2e emissions from purchased products and

planning of reduction initiatives

+ Impact analysis and implementation of risk mitigation measures related to EU

environmental regulations such as CBAM and EUDR

+ Environmental data collection disclosure and reporting including CDP

responses

+ Global benchmarking and practical integration into procurement of low

environmental impact materials ( green aluminum green steel recycled plastics )

+ Planning and execution of supplier risk management including compliance and human rights due diligence

+ Promotion and management of sustainability clauses in supplier agreements and implementation of ESG requirements
+ Planning and operation of internal ESG training programs and supplier

engagement events

+ Development of future supplier strategies and proposals to senior management in response to external changes such as
geopolitical risks sanctions competition law requirements and fair trade regulations

[Role Description]

This position leads ESG sustainability initiatives across procurement and

supply chains contributing to the realization of sustainable manufacturing
systems.

For example internal training initiatives actively leverage Al including the

creation of short videos bilingual subtitles ( EN/JP ) and synthetic voice
narration. Team members are encouraged to explore new tools and approaches fostering a creative and innovative working
environment.

1. Department Management and Promotion

+ Planning and implementation of supply chain ESG strategies and initiatives
through ESG governance ( processes and systems)

+ Promotion of ESG projects in collaboration with global relevant parties

+ Planning and execution of ESG communication initiatives in procurement and supply chain domains
2. CO2 Emissions Visualization and Internal Framework Development

+ Evaluation selection and implementation of CO2 calculation tools and

partners

+ CO2 emissions analysis reports including reduction measures and cost
analyses

- Evaluation of external partners for decarbonization and green procurement

+ Promotion of priority projects and development of internal knowledge and
structures for future deployment

3. Target Setting and Green Procurement Promotion

- Development of decarbonization roadmaps and implementation of related
initiatives

- Business feasibility assessment and introduction of green procurement
opportunities

-+ Evaluation of environmentally conscious components through supplier surveys
- Development of procurement and supplier strategies for priority materials

4. Environmental Compliance Management

- Deployment of green procurement policies and procurement guidelines

- Negotiation execution and management of sustainability clauses and related contracts
- CDP responses and climate evaluation / scorecard operation

+ Implementation and monitoring of supplier improvement initiatives

5. Internal Training Planning and Operation

- Planning and operation of ESG sustainability training programs for
procurement staff
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Required Skills
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+ Microsoft Office ( Access, Power Bl ) (D{EAZRER

Required
+ Bachelor's degree (4 year university )
+ Practical experience using Microsoft Office ( Word PowerPoint Excel Outlook )
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Language Skills
+ English: Business level
+ Japanese: Business level

Preferred / Advantageous

+ 3+ years of experience in procurement or supply chain functions in the automotive industry

+ Practical experience in ESG promotion ZEV ( Zero Emission Vehicles ) or green sourcing

+ Knowledge of materials ( steel aluminum plastics ) and material supply chains

+ Experience in one or more of the following: project management corporate audits digital transformation ( DX) supplier
contract management

+ Experience using Microsoft Office tools such as Access and Power Bl

Company Description
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