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Job Information

Recruiter
Morgan McKinley

Job ID
1597392

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
June 17th, 2026 23:43

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Fluent

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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Are you ready to take the next step in your HR career with a globally recognized luxury retail brand? We are seeking a Talent
Acquisition Specialist to lead end-to-end recruitment activities across both corporate and retail functions in Tokyo.

This role offers a unique opportunity to partner directly with senior business leaders, drive strategic hiring initiatives, and play
a key role in shaping the organization's talent strategy. For ambitious HR professionals, this position also provides a strong
pathway toward a future HR Business Partner (HRBP) career.

Key Responsibilities

« Design and execute innovative recruitment strategies to attract top talent across corporate and retail business
functions.

« Partner closely with hiring managers and business leaders to define hiring needs, evaluate candidates, and support
key hiring decisions.

« Manage the full recruitment lifecycle, including sourcing, headhunting, interviewing, assessments, reference checks,
and offer management.

« Lead university recruiting initiatives and internship programs to attract and develop high-potential future talent.

« Support onboarding activities and collaborate with managers to ensure successful employee integration and
performance during probation periods.

« Manage external recruitment agencies and vendor relationships to maximize hiring effectiveness.

« Analyze recruitment metrics, pipeline performance, and hiring trends to drive continuous process improvements.

« Monitor recruitment budgets and ensure efficient resource allocation.

Required Skills
WBRIFRER - 815

o TIHAVIVERAZR (I-RL— FSXTUF—)LEENTIhD £ZEH)
o PERAXRCIIFERAOEHER

- RETOEZER (VY0 T-o0-I VT ) OB

o« BRAREICSITBHESN - N

- RAEEORIE - T—-YONNN. RERES

VILAFIV:

BNfcaZ 2125 -2 aVENS KUY ABFREED
RIVFIRVRBETOETA. AE— RE

RIER BB

o FRMICHRBPICHE T 288 FrUT7E@E

BEN
« BEGE . M7 TR
o TWRE I EVRIALRNI (FO-NIVEBENTEZLANIL)

B

« STYVATU— UTFT—)l, HERERTORMBEER
I—Y 1Y hFEIZRPORER
HRBPADF v U 7ERE & o IIERIY R HRENG
HERR - A5 -2y TREORER
SERDE FO-/VLEETOHNRERER

CORADSTITHOEH
« HRBPZBIEE XY
« HRHSTI2ATFTU-TSYRTY
« OV TEEERBHMAESNBIREA T ATF Y UTEEITET
e FmLAD—VEERUEEN F-TURESL
« TVAIVY =Y VTPCSREE, BErJREBEEEXICUTV\ZRETY

Required Skills and QualificationsExperience:
« Minimum 3 years of experience in talent acquisition, recruitment, or talent management.
« Proven experience managing full-cycle recruitment processes across both corporate and retail or customer-facing
positions.
« Experience partnering with hiring managers and stakeholders throughout the recruitment process.
« Strong understanding of modern sourcing strategies, candidate assessment methodologies, and employer branding
initiatives.
« Experience working within international or multicultural organizations is highly desirable.
Soft Skills:
« Outstanding interpersonal and relationship-building skills.
Strong negotiation and influencing abilities with the confidence to engage senior stakeholders.
Results-oriented mindset with strong attention to detail and a sense of urgency.
Excellent organizational and project management skills with the ability to manage multiple priorities.
High level of professionalism, discretion, and integrity.
Adaptability and the ability to thrive in a fast-paced, dynamic business environment.
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Language Requirements:
« Japanese: Native Level
« English: Business Level (Fluent)

Preferred Skills & Qualifications
« Recruitment experience within luxury retail, premium consumer goods, fashion, or customer-focused industries.
« Career aspiration to develop into an HR Business Partner (HRBP) role.
« Knowledge of broader HR functions, including employee relations, talent development, and workforce planning.
« Experience using Applicant Tracking Systems (ATS), recruitment technologies, and direct sourcing platforms.
« Experience working within global organizations with complex stakeholder environments.

Why You'll Love Working Here

Competitive salary package and excellent long-term career development opportunities.

Clear pathway to transition into an HR Business Partner (HRBP) role.

Direct exposure to senior leadership and key business decision-makers.

Opportunity to work for a globally recognized luxury brand with a strong international reputation.
Collaborative, people-focused culture that values creativity, initiative, and professional growth.
Exposure to diverse business functions across both corporate and retail operations.

High visibility within a strategically important market and interaction with global stakeholders.
Purpose-driven organization committed to ethical sourcing, sustainability, and charitable initiatives.

Company Description
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