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Job Information

Recruiter
Morgan McKinley

Job ID
1595771

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
June 24th, 2026 00:00

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

— Morgan
< McKinley

%) Y ZF7HRBP | f{& 7 = — XBEFR

NEREEUT ATV /) OYV—GECT, BRSOV ZFHREY RZAN—- +F—&EBEULTLIET,

ARY Y3V TR PABOAFREBCE N TEIRRAY -4 - EBBICERE L. ABHBOURMNSHEBEFE. LU+
RRIAY FRTRILSEHVIEERT,

R T — XOEBICHNT, BESIVRBONAITREASLANS, BEBOINT -V ABRRILEAMERZE U —

FYBEELRI> 3V TY,

ERBHBAR

e BROEYRZU -4 — EOEHEIC L 2 NBHIBOETE - EfT
o HEERES SVEBTERROTE - #HiE
o IR—Iv—BLVI—-F-BAQOI—-FUIHELIVU -5 -y TXiE

Page 1 of 3


https://www.careercross.com/en/company/detail-43840
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A rapidly growing automotive technology company is seeking an experienced Senior HR Business Partner (HRBP) to
partner with business leaders and drive strategic people initiatives across its Japan organization.

This is a highly influential role where you will work directly with senior leadership to shape people strategy, strengthen
organizational effectiveness, and build a high-performance culture. You will play a key role in leadership development,
organizational design, talent management, succession planning, and employee engagement while helping the business
navigate growth and transformation.

With fewer than 100 employees in Japan and strong global collaboration, this position offers the opportunity to make a visible
impact within an innovative, international, and people-focused organization.

Key Responsibilities

« Partner with business leaders across Japan to align people strategies with business objectives and organizational
growth plans.

« Drive organizational design, workforce planning, and change management initiatives to enhance business
performance.

« Lead leadership development, learning and development, and coaching programs to strengthen management
capabilities.

« Coach managers and senior leaders on employee engagement, leadership effectiveness, team performance, and

feedback practices.

Support performance management, talent reviews, succession planning, and global talent initiatives.

Provide guidance on employee relations matters while ensuring compliance with Japan labor regulations.

Collaborate with regional and global HR teams to implement best practices and people programs.

Foster an inclusive, high-performance culture that supports employee growth and business success.
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Required Skills and QualificationsExperience:

« 10+ years of experience in Human Resources, including significant HR Business Partner experience.
Strong background in strategic HR, organizational development, leadership development, and talent management.
Experience supporting senior stakeholders and leadership teams within international organizations.
Proven expertise in organizational design, change management, succession planning, and employee relations.
Strong knowledge of Japanese Labor Law and HR compliance requirements.
Experience working in multicultural, global, and people-centric organizations.

Soft Skills:

Excellent stakeholder management and relationship-building abilities.

Strong communication and influencing skills.

Agile and adaptable mindset with the ability to thrive in evolving environments.
Strategic thinking combined with a hands-on approach.

Strong coaching and leadership development capabilities.

Passion for building people-focused and high-performing organizations.
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Language Requirements:
« Japanese: Native level.
« English: Intermediate to Business level.

Preferred Skills & Qualifications

« Experience within the automotive, mobility, manufacturing, or technology sectors.
Experience supporting organizations undergoing rapid growth or transformation.
Exposure to global HR programs and international workforce initiatives.
Experience working in matrix organizations and cross-functional environments.
Professional HR certifications are advantageous.

Why You'll Love Working Here

Partner directly with senior leaders and influence key business decisions.

Drive impactful HR initiatives that shape organizational growth and culture.

Join an international and open-minded team environment.

Work within a growing Japan business where your contributions will have visible impact.

Gain exposure to strategic leadership development and organizational transformation projects.
Enjoy a flexible and collaborative working culture.

Opportunity to build long-term career growth within an innovative automotive technology company.
Play a critical role in shaping the future workforce of a rapidly evolving organization.

Company Description
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