- Morgan
~ McKinley

[(SNERFBAE] HALEEE |HRTJT—X

Job Information

Recruiter
Morgan McKinley

Job ID
1595770

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
June 10th, 2026 22:30

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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A growing global semiconductor and electronic components distributor is seeking a talented Talent Acquisition
Specialist to support its expanding operations in Japan.

This is an exciting opportunity to take ownership of end-to-end recruitment activities while helping shape the future of a
rapidly growing business. As a key member of the HR team, you will lead hiring initiatives across commercial functions, build
strong relationships with stakeholders, and contribute directly to the company's growth strategy in Japan.

If you thrive in dynamic environments and enjoy partnering with business leaders to attract top talent, this role offers
significant exposure and long-term career growth opportunities.

Key Responsibilities

« Manage full-cycle recruitment activities, from sourcing and screening through offer management and onboarding
support.

« Develop and execute direct sourcing strategies to attract high-caliber sales and commercial talent.

Build strong relationships with hiring managers and business leaders to understand workforce needs and hiring

priorities.

Manage external recruitment agencies and vendors to ensure effective talent acquisition delivery.

Partner with stakeholders to improve recruitment processes and hiring efficiency.

Support employer branding and talent attraction initiatives to strengthen market visibility.

Track recruitment metrics and provide market insights to support workforce planning decisions.

Contribute to the continued growth and expansion of the Japan business.
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Required Skills and QualificationsExperience:
« 5+ years of experience in Talent Acquisition, Recruitment, or Human Resources.
Proven experience managing end-to-end recruitment processes.
Strong direct sourcing and candidate attraction capabilities.
Experience recruiting commercial professionals such as Sales, Marketing, Buyers, or related business functions.
Ability to work effectively within a growing, agile, and fast-paced environment.
Experience partnering with business leaders and managing external recruitment agencies.

Soft Skills:

Strong ownership and accountability in decision-making processes.

Excellent communication and stakeholder management abilities.

Resilient and adaptable mindset with the ability to navigate changing business needs.
Strong relationship-building and influencing skills.

Proactive and results-oriented approach to talent acquisition.

Ability to work independently while managing multiple priorities.

Language Requirements:
« Japanese: Native level.
« English: Intermediate to Business level.

Preferred Skills & Qualifications
« Experience recruiting within the semiconductor, electronics, manufacturing, or industrial sectors.



Knowledge of talent market trends within technical and commercial hiring.
Experience supporting business expansion or transformation initiatives.
Familiarity with applicant tracking systems and recruitment analytics tools.
Experience working in an international or multicultural environment.

Why You'll Love Working Here

Join a well-established global player in the semiconductor industry.

Play a critical role in shaping and growing the Japan business.

Work closely with senior stakeholders and business leaders.

Gain exposure to strategic talent acquisition and workforce planning initiatives.

Be part of a company experiencing rapid growth and transformation.

Enjoy a dynamic, entrepreneurial, and collaborative working environment.

Opportunity to influence hiring strategy and talent outcomes.

Excellent long-term career development prospects as the business continues to expand.

Company Description
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