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ESPECIALIZED Understanding People
Senior HR Manager / ¥ Z7 ABIX R —Y v —

Job Information

Recruiter
Specialized Group

Job ID
1595319

Industry
Food and Beverage

Job Type
Permanent Full-time

Location
Okinawa Prefecture

Salary
Negotiable, based on experience

Refreshed
June 5th, 2026 17:35

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Senior HR Manager | Beverage Manufacturing ¥ =~ 7 ABI X — Y ¥ — SR %E

QOur client, a prominent company in the beverage and manufacturing industry, is seeking a Senior Manager to join their team
in Central Okinawa. This role offers the opportunity to lead HR strategy and execution, working closely with executives to
drive organizational growth and transformation.

Key Responsibilities:

- Develop and implement HR strategies

- Oversee recruitment and talent management

- Manage labor relations and union negotiations

- Coordinate payroll and attendance operations

- Collaborate with management on organizational development
- Supervise general affairs and legal compliance


https://www.careercross.com/en/company/detail-34951

Page 2 of 2

- Communicate with international stakeholders

Qualifications:

- Experience in HR at a publicly listed or pre-IPO company

- HR experience in the manufacturing industry

- Experience designing HR strategies and systems from scratch

- Negotiation experience with labor unions

- Understanding of payroll, social insurance, and attendance systems

- Business-level English proficiency

- Valid driver's license

- Experience in beverage, consumer goods, tourism, or hospitality industries is preferred but not mandatory
- Experience in M&A or organizational integration is preferred but not mandatory

- Understanding of general affairs, legal, and crisis management is preferred but not mandatory
- Fluency in Japanese is preferred but not mandatory
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