n SPECIALIZED
Head of HR/ A ZE

Job Information

Recruiter
Specialized Group

Job ID
1594631

Industry
Other (Banking and Financial Services)

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
May 29th, 2026 18:03

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Executive

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Head Of HR

An established international financial services organization is seeking an HR Director to oversee human resources operations
in Japan. This position will support local business objectives while collaborating with regional stakeholders on HR initiatives,
employee engagement, and organizational support. The role offers the opportunity to work within a stable and internationally

connected business environment.

Key Responsibilities

Understanding People

Oversee HR operations and employee-related activities for the Japan office
Collaborate with regional stakeholders on HR reporting and operational matters
Support implementation of HR initiatives and people-related programs

Manage recruitment, talent management, and employee retention activities
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Ensure compliance with local labor regulations and internal policies
Provide guidance to managers and employees on HR-related matters
Support performance management and employee development processes
Contribute to continuous improvement of HR operations and procedures

Qualifications
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Minimum 10 years of HR experience, including leadership responsibilities
Experience within financial services or other regulated industries

Fluent Japanese and English communication skills

Experience working with regional or international stakeholders
Good understanding of HR operations, employment regulations, and people management practices

Strong interpersonal and stakeholder management skills

Ability to operate effectively in an international business environment
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Company Description
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