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Job Information

Recruiter
Specialized Group

Job ID
1592713

Industry
Food and Beverage

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
May 21st, 2026 17:43

Application Deadline
May 28th, 2026

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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A global consumer-focused organization is seeking an experienced HR professional to support talent and organizational
initiatives across the business. This role will partner closely with internal stakeholders to enhance workforce capabilities,

support employee development initiatives, and contribute to operational excellence within the HR function.

This is an excellent opportunity for someone who enjoys working in a collaborative and fast-paced environment while

contributing to a variety of people-related projects and business initiatives.

Key Responsibilities | ER£FEAE
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Support HR initiatives related to employee development, workforce planning, and organizational effectiveness
Analyze internal workforce information and prepare reports to support business decision-making

Coordinate and manage cross-functional HR-related projects and operational initiatives

Collaborate with HR and business teams to improve internal processes and reporting practices

Provide guidance and support to stakeholders on employee-related matters and HR operations

Assist in the implementation of new tools, workflows, and process improvements within the HR function
Maintain strong communication and alignment across departments and stakeholders

Qualifications | [SEE#

Business-level English and Japanese communication skills

Experience in HR operations, HR planning, talent development, or related areas

Experience using reporting or visualization tools such as Power BI, Tableau, or similar platforms
Bachelor’s degree or equivalent professional experience

Strong coordination and project management skills

Ability to work collaboratively in a dynamic and international business environment

Experience in consumer goods, retail, or multinational organizations is a plus
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