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Job Information

Recruiter
Credos Inc.

Job ID
1591571

Industry
Business Consulting

Company Type
Large Company (more than 300 employees) - International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
7 million yen ~ 25 million yen

Work Hours
TLyIRIALE (FLFTTILY A L 5:00~22:00) ZAESBEEREW : 9: 00~18: 00 ((RER1EFRE])

Holidays
sEBER2BH (£ - 8) . fB. FREFH. ERAR. FRERAKER RFEE13ExA#BICECTHSEHRZERH
Y) . Y =T 11K

Refreshed
May 12th, 2026 15:36

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Daily Conversation

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Talent Transformation_People & Culture Strategy Unit (Strategy Consultanti)

BRIy avicowT
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https://www.careercross.com/en/company/detail-412350
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[HR Transformation)
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REOEHNEZRTICBE 2 AEHE~NDEEELZELE T,

{Workforce & Talent Transformation]
AIR—=bT7 41U F (As-Is/To-Be) #ERIC.
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FT—IRAIDEREED., FRMNICHETIAMIIIAY NOBIIEXRELET,

[Talent Market & Development)
AMOREMEETD. IATY FERET 7DD
HARFHETHS (Talent Market) OFRET - EBEAEIF—LTY,
RU2avIRxIAYMPEv Y 7HE. People ManagerD#&EIF%ET %8 L T,
AMNERLEITONDHHA DY EZEBLET,
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BRI avDBA

O TAMIZE<EE] ZHINICIRAZZENTES

AEBHIE, A, BB, FR. BERAZAINATICHEDLT. AMERER—b 72 YAELTELABETERICEDD
ZENTEXT

QAEIVHILI Y MIBELARL, B - BREFRATOMERE
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Required Skills
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o« AERE/YL Y MIRI XY MNEBRARBESORER

o AMR—K7T Y A5, Workforce Planning D#25%
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OB/ R FIL

« HR Transformation/Talent TransformationiCB9 % 70 = & MRER
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Company Description
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