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Job Information

Recruiter
Specialized Group

Job ID
1589708

Industry
Food and Beverage

Job Type
Permanent Full-time

Location
Gunma Prefecture

Salary
Negotiable, based on experience

Refreshed
May 7th, 2026 00:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Talent Acquisition Manager H&$£f <~ & — < ¥ — - Mid-Career Hiring (Annual Bonuses, Flexible Work Hours,

Remote Work)

Qur client, a leading company in the manufacturing and sale of soft drinks and alcoholic beverages, is seeking a Talent
Acquisition Manager to lead mid-career recruitment activities. This role offers the opportunity to work closely with senior
stakeholders and manage the entire recruitment process independently, enhancing your bilingual communication skills in a
dynamic environment. Enjoy benefits such as annual salary reviews, thrice-yearly bonuses, flexible working hours, and
comprehensive health and wellness programs.
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https://www.careercross.com/en/company/detail-34951

Key Responsibilities:

- Lead mid-career recruitment processes from requirements to onboarding

- Communicate recruitment needs with hiring managers in English and Japanese
- Manage external recruitment agencies' performance

- Design and improve interview processes for better candidate experience

- Analyze recruitment data to enhance process efficiency

- Develop recruitment strategies for management department roles

- Implement direct sourcing and referral recruitment strategies

- Contribute to recruitment branding initiatives
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Qualifications:

- 5+ years of professional recruiter experience in mid-career hiring

- Business-level proficiency in English and Japanese

- Experience in large or complex organizational recruitment

- Experience in management department recruitment

- Ability to independently drive recruitment processes

- Experience with Applicant Tracking Systems (ATS)

- Experience with direct sourcing and referral strategies

- Experience in recruitment data analysis and process improvement

- Experience in recruitment branding and candidate experience projects
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Company Description
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