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AIMIS

AMS: Global Investment Banking Client - Recruiter

Job Information

Recruiter
Alexander Mann Solutions K.K.

Job ID
1589590

Industry
Investment Banking

Company Type
Small/Medium Company (300 employees or less) - International Company

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
5 million yen ~ 7.5 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
8.45am - 6pm (75 minutes lunch break)/Flextime

Holidays
THM. FFRFI(12/31 - 1/3)/Sat, Sun, PH, Year End/New Year(12/31-1/3)

Refreshed
July 1st, 2026 01:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 75%)

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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[ About Us]
One team. A world of talent. #WeAreAMS

At AMS, we believe in nurturing talent and fostering a culture where passion for success thrives. As part of our commitment
to your growth and development, we encourage you to explore opportunities available within our organisation. Your talent is
our greatest asset, and we're dedicated to providing avenues for you to reach us its fullest potential. We do so by providing

the environment, resources, networks, and career experiences essential for your progress.

Take the next step in your career journey and discover our exciting opportunities.
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[Overview]

Morgan Stanley is known for developing exceptional talent and creating meaningful impact across global markets. We are
seeking a Recruiter to join our high-performing Talent Acquisition team—someone who thrives in a fast-paced environment,
builds trusted stakeholder relationships, and delivers an outstanding candidate and hiring manager experience.

This is a unique opportunity to recruit for one of the world’s most respected financial institutions and play a key role in
strengthening Morgan Stanley’s talent pipeline across APAC.
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[ Job Description ]
Be a Trusted Talent Partner

« Build and maintain strong, advisory relationships with hiring managers, Talent Acquisition leads, and internal partners.
« Provide strategic guidance on hiring needs, talent availability, market insights, and hiring best practices.
« Lead vacancy consultations alongside Sourcing partners to shape recruitment strategies and hiring timelines.

Deliver Exceptional Recruitment Outcomes

« Manage full-cycle recruitment—including role briefing, sourcing review, candidate assessment, stakeholder
management, and offer negotiation.

« Serve as an authentic brand ambassador, ensuring candidates are engaged, informed, and inspired throughout their
journey.
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« Collaborate with Sourcing teams to refine shortlisted talent and guide hiring managers in final decisions.
« Take ownership of candidate offer management, negotiation, and closing.

Drive Excellence in Quality, Compliance & Process

« Ensure every hiring activity aligns with Morgan Stanley standards, SLAs, KPls, and regulatory requirements.
« Maintain real-time accuracy across ATS/CRM systems and dashboards.
« Identify opportunities to enhance efficiencies and continuously improve the recruitment process.
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Why AMS?

We strive to do things better for the world’s most demanding brands. Is it challenging? Yes. But it's a challenge that brings us
together, where support, collaboration and inclusiveness empower you with a feeling of belonging.

Bring your goals and ambitions. We give you the trust, independence, and flexibility to run your career your way. Our support
will bring you opportunity. Our evolution is happening now, let’s bring it—together.

AMS is committed to Equal Opportunities and welcomes applications from all sections of the community. Please let us know
by emailing talentacquisition.generalenquiries@weareams.com if an adjustment or adaptation is required at any stage to
support you during the recruitment journey.
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We’re looking for someone who brings a strong mix of capability, ownership, and people-centric thinking:

« Experience in corporate recruitment, preferably in financial services or a complex, matrix environment.
« Ability to build trust and credibility with leaders at all levels.

« Strong prioritisation and the ability to work at pace.

« Demonstrated success meeting hiring targets, quality metrics, and SLAs

« Proficiency in recruitment technologies and ATS systems

« Consultative mindset with the ability to influence and coach stakeholders.

« Commitment to delivering an exceptional candidate experience, every time.

« Fluent in Japanese and English

Company Description
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