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Job Information

Recruiter
Morgan McKinley

Job ID
1584662

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
April 2nd, 2026 14:49

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-43840
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Join a rapidly growing Fintech company as an HR Specialist focused on Talent Acquisition and Onboarding . In this
role, you will lead the company's recruitment engine and design a seamless onboarding experience that strengthens
employer branding and employee engagement. Working closely with department leaders and global HR teams, you will play
a key role in attracting top talent and ensuring successful integration of new hires into the organization. This position offers
strong visibility and a clear pathway toward future HR leadership roles within a global organization spanning 46
countries.

Key Responsibilities

« Partner with department heads to define hiring requirements and create high-quality job descriptions and
recruitment strategies.

« Develop and execute multi-channel recruitment initiatives, including direct sourcing, agency partnerships, and
employee referral programs.

« Manage the end-to-end recruitment process, including interview coordination and interviewer training for hiring
managers.

« Track and improve recruitment KPIs such as Time to Fill, Offer Acceptance Rate, and sourcing channel

effectiveness.

Oversee the Applicant Tracking System (ATS) to ensure accurate candidate data and efficient hiring workflows.

Design and continuously enhance the onboarding experience to ensure a smooth transition for new employees.

Partner with managers to develop structured 30/60/90-day onboarding and integration plans.

Lead pre-boarding logistics and Day 1 preparation in collaboration with IT, Finance, and General Affairs teams.

Develop onboarding materials including orientation programs, welcome Kits, and internal documentation .

Improve HR workflows and recruitment processes to increase operational efficiency.

Analyze HR metrics and prepare reports for KPI tracking, internal audits, and ESG initiatives .

Support updates to internal HR policies in compliance with Japanese labor laws.

Drive employer branding initiatives across career pages, social media, and industry events.

Ensure a positive candidate experience by optimizing every stage of the recruitment journey.

Support performance management cycles and employee engagement initiatives.

Participate in regional or global HR projects to align local HR practices with global standards.

Required Skills
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Required Skills and QualificationsExperience:
« Bachelor's degree or higher.
« 7+ years of professional HR experience, including at least 3 years specializing in end-to-end recruitment.
« Hands-on experience designing and managing employee onboarding programs.
« Strong understanding of Japanese labor law and HR compliance requirements.

Soft Skills:
« Strong problem-solving skills and the ability to identify process improvements.
« Logical thinking and the ability to translate business needs into hiring strategies.
« Strong stakeholder management skills when working with cross-functional teams.
« Results-driven mindset with a strong focus on achieving recruitment goals and KPls.
« Proactive attitude toward building scalable talent acquisition strategies.

Language Requirements:
« Japanese: Native level
« English: Business level

Preferred Skills & Qualifications
« HR experience within a multinational or global organization.
« Experience using Applicant Tracking Systems (ATS) or HRIS platforms such as Workday.
« Experience in employer branding or recruitment marketing initiatives .
« Ability to leverage data analytics to optimize recruitment performance .

Why You'll Love Working Here
« Clear pathway to develop into a strategic HR leader within the organization.
Work for a rapidly growing global company recognized in its industry.
Exposure to international HR projects and global HR teams .
Flexible and hybrid working environment supporting work-life balance.
Opportunity to shape recruitment strategy and employer branding within a global Fintech organization.

Company Description
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