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Job Information

Recruiter
Morgan McKinley

Job ID
1584580

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
April 15th, 2026 00:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

HARICERLBABRMFR TSV RICT, BAYER—Vvr—2FELTVWET,

BARZAORAEEEY — R L. RAFEORENSAHETORATOELARFEHEL CVWARLEXT,
JE—MERFD, AT IALBRLDRA—IR—T LY I RHETTI—I 51 TNV RERIF,

BELPTVWISO-—NILEET, HRICBEATZ2F+VT7E2EFYVATY,

FLBHERE

o BAZ—XOBRENSFVR—T 4 Vv IET, MATOERAL2EKE Y —RLTWEEEET
o BREORMBIBLE - OEE (ZEEGORE. RABBORRZ L)
o AMBNSHDOT XY AV b (R, T5EHE, N7+ —TYREEALY)


https://www.careercross.com/en/company/detail-43840
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A globally recognized FMCG beverage company is seeking an experienced Talent Acquisition Manager to lead

recruitment initiatives for its Japan organization. In this role, you will partner closely with hiring managers and business

leaders to design and execute effective hiring strategies while managing the full recruitment lifecycle.

This position offers the opportunity to play a critical role in scaling the organization, enhancing recruitment processes,
and strengthening employer branding in a fast-paced international environment. You will collaborate with both Japanese

and global stakeholders to attract and secure top talent across the business.

Key Responsibilities

Lead the end-to-end recruitment process, from defining hiring requirements through onboarding for assigned
functions.

Collaborate with Japanese and international hiring managers to refine hiring criteria and develop effective
recruitment strategies.

Manage and coordinate external recruitment agencies, including negotiation, briefing, and performance
management.

Develop and execute candidate pipeline strategies through agency partnerships, direct sourcing, and referral
programs.

Design and coordinate interview processes while improving overall candidate experience initiatives.
Manage the offer process, including compensation discussions and candidate closing.

Analyze recruitment metrics and KPlIs to identify opportunities for process improvement and hiring efficiency.
Build strong relationships with stakeholders across the organization and contribute to employer branding and
recruitment strategy initiatives.
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Required Skills and QualificationsExperience:

5+ years of professional recruitment experience, particularly in mid-career hiring.
Experience recruiting within large organizations or complex corporate environments.
Operational understanding of administrative or corporate function hiring.

Bachelor's degree required.
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« Ability to proactively drive recruitment processes and decision-making in fast-paced environments.

Soft Skills:
« Strong interpersonal and stakeholder management skills, particularly when working with diverse hiring managers.
« High resilience and execution capability, with the ability to perform well under pressure.
« Logical, structured communication style with strong attention to detail.
« Ability to balance speed and accuracy while maintaining high quality standards.
« Strong commitment to delivering consistent recruitment results.

Language Requirements:
« Japanese: Native level
« English: Business level

Preferred Skills & Qualifications
« Experience working in global or multinational companies.
« Familiarity with data-driven recruitment processes and KPI tracking .
« Experience supporting employer branding initiatives and recruitment process improvements.

Why You'll Love Working Here
« Competitive compensation package well above market average .
« Opportunity to build and strengthen the organization's recruitment function.
« Work with a dynamic and talented international team.
« Excellent work-life balance with flexible working arrangements and high remote flexibility .
« Strong benefits package and supportive company culture.

Company Description
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