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Job Information

Recruiter
Morgan McKinley

Job ID
1584562

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary

Negotiable, based on experience

Refreshed
April 1st, 2026 18:49

General Requirements

Minimum Experience Level

Over 1 year

Career Level
Entry Level

Minimum English Level

Business Level

Minimum Japanese Level

Fluent

Minimum Education Level

Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-43840
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Join an expanding digital travel tech platform and drive new partnership development within Japan's domestic leisure,
attractions, and ticketing market. As a Sales Manager, you will lead proposal-based B2B sales initiatives, acquiring activity
operators, event organizers, and ticketing partners. This role focuses on expanding inventory, increasing market presence,
and supporting revenue growth in Japan's growing consumer experience sector.

Key Responsibilities

Identify and approach potential partners within the domestic leisure, attractions, and events sector.
Conduct outbound sales activities through calls, virtual meetings, and in-person visits.

Develop tailored commercial proposals combining promotional and operational solutions.
Negotiate contract terms and secure new business agreements.

Collaborate with internal teams to align sales strategy and manage partner onboarding.

Maintain an active sales pipeline and track performance against revenue targets.

Transition signed accounts to internal teams for ongoing operational support.
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Required Skills and QualificationsExperience:
« Experience in corporate B2B sales.
« Experience in partnership development or alliance building.
« Proven track record of achieving sales quotas or revenue targets.
« Experience conducting outbound prospecting and new client acquisition.

Soft Skills:
« Strong proactive mindset toward new business acquisition.
« Ability to structure and present persuasive commercial proposals.
« Comfortable operating in performance-driven environments with clear KPIs.
« Strong negotiation and communication capabilities.
« Ability to work independently while coordinating with cross-functional teams.

Language Requirements:
« Japanese: Native or Fluent level.

Page 2 of 3



Page 3 of 3

« English: Business level preferred.

Preferred Skills & Qualifications
« Experience within travel, tourism, events, ticketing, or leisure-related industries.
« Experience mentoring junior team members.
« Chinese proficiency is a plus.
« Experience proposing digital or marketing-related solutions to clients.

Why You'll Love Working Here

Direct ownership of high-impact partnership development in a nationally expanding market.
Opportunity to influence commercial strategy through proposal-based solution selling.
Clear revenue accountability with performance linked to recognition and progression.
Exposure to large-scale consumer-facing projects with strong market visibility.
Performance-driven culture rewarding initiative and structured execution.

Stable full-time employment with comprehensive benefits and long-term growth plans.

Company Description
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