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Job Information

Recruiter
Morgan McKinley

Job ID
1582304

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
March 16th, 2026 16:43

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status

Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-43840
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A global Fortune 500 technology leader is seeking a strategic and business-driven HR Business Partner (HRBP) to support
a rapidly growing business unit in Tokyo.

This is a high-impact role where you will partner closely with senior leadership to drive talent strategy, organizational
development, and employee engagement initiatives in a fast-paced, bilingual environment. You will play a key role in shaping
the organization's long-term growth by delivering end-to-end HR solutions, coaching department heads, and supporting
workforce planning across a high-growth division.

This opportunity is ideal for an experienced HR professional who wants to build a long-term HRBP career in Japan within a
global tech company known for innovation, stability, and strong internal mobility.

Key Responsibilities

Support a large and expanding business unit by delivering strategic HR partnership

Identify organizational and talent challenges and propose solutions aligned with business strategy

Partner with department heads through regular discussions, providing HR insight and decision-making support
Plan and implement organizational development initiatives such as diagnostics and engagement improvement
programs

Drive talent placement, internal transfers, and succession planning strategies

Support performance evaluation and compensation processes across the assigned organization

Manage talent development by identifying high performers and addressing performance issues

Provide HR coaching and guidance to department heads and senior stakeholders

Define recruitment requirements and support hiring strategy for the assigned department

Design and manage onboarding processes to ensure smooth integration of new hires

Propose and implement training plans and development programs based on business needs

Detect and resolve labor law risks and employee relations issues proactively

Participate in domestic and global HR projects and cross-functional HR initiatives
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Required Skills and QualificationsExperience
« 5+ years of corporate HR experience (HR Generalist, HRBP, or Labor Relations)
« Strong experience partnering directly with senior management and department heads
« Proven ability to manage complex HR initiatives in a fast-paced or global business environment
« Strong bilingual communication skills in Japanese and English (TOEIC 800+ equivalent preferred)
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Soft Skills
« Strong analytical ability to identify organizational challenges and create structured improvement solutions
« Excellent communication skills with the ability to build trust and handle sensitive negotiations
« Self-starter mindset with the ability to uncover root causes and proactively solve problems
« Ability to adapt to ambiguity and shifting business priorities in a high-growth environment

Language Requirements
« Japanese: Native
« English: Business Level (Intermediate to Business)

Preferred Skills & Qualifications
« Experience as an HRBP, People Partner, or HR Generalist within global organizations
Knowledge or experience in Organizational Development (OD) and Talent Management
Experience in HR policy design and HR system planning
Hands-on labor relations and employee relations experience
Experience supporting fast-changing business environments such as tech or high-growth companies
Ability to design HR initiatives based on data analysis and organizational insights

Why You'll Love Working Here

Competitive salary package with strong long-term career stability

Hybrid work policy and strong work-life balance in a global tech environment

High autonomy role with direct exposure to senior leadership and decision-making

Strong learning environment with opportunities to collaborate and grow alongside experienced HR professionals
Excellent career growth opportunities with internal mobility across Japan and global teams

Multicultural environment with frequent interaction with international stakeholders

Company Description
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