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Job Information

Hiring Company
Shangri-La Tokyo

Job ID
1580645

Division
#ZIBERFT

Industry
Hotel

Company Type

Large Company (more than 300 employees) - International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Chiyoda-ku

Train Description
Yamanote Line, Tokyo Station

Salary
Negotiable, based on experience

Holidays

BB TFERICE D SRR HEERES (18 FH5 @SR 8r%k )

Refreshed
July 1st, 2026 06:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
High-School

Visa Status
Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-221375
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We are currently seeking Human Resources Manager (Compensation and Benefits)

to join our Hotel Human Resources team.

In this role, you will oversee compensation, benefits, and payroll operations, working closely with the Corporate Office to
ensure alignment with company policies and global standards.
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+ Manage compensation and benefits programs

+ Oversee payroll operations

+ Ensure compliance with Japanese labor laws and regulations
+ Support HRIS operation and implementation

+ Liaise with corporate headquarters
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Required Skills
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+ Minimum 3 years of HR/labor experience including C&B

+ Strong knowledge of Japanese labor and hands-on payroll operations for an organization of approximately 300 employees.
+ Comfortable with HRIS (implementation experience preferred)

+ Business-level English for communication with headquarters

+ Native-level Japanese

+ Hotel HR C&B experience preferred
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Company Description
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