cxlra mile

Leading Headhunter / Senior Recruitment Consultant

Job Information

Hiring Company
extra mile Inc.

Job ID
1578149

Industry
Recruitment Agency

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Train Description
Toei Oedo Line, Roppongi Station

Salary
5 million yen ~ 15 million yen

Salary Commission
Commission paid on top of indicated salary.

Hourly Rate
BEEiAIN32HH~405H

Work Hours
10:00 AM —7:00 PM (1-hour break)

Holidays
FEAB1208 LA L T2BR2B ) FRFBIRER BB

Refreshed
February 23rd, 2026 00:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Daily Conversation (Amount Used: English usage about 25%)

Minimum Japanese Level
Business Level

HEFLFIPFEERFIVERD ZOHREEFERFILEBRHLEOHFHEED

Minimum Education Level
Associate Degree/Diploma
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Visa Status
Permission to work in Japan required

Job Description

Job Title / Bif&

Leading Headhunter / Senior Recruitment Consultant (Bilingual preferred)
V=TV T~NY RNV — /=P ABAIAVHILE Y N (N1 ) 2 HILED)

Position Overview / B E

We are seeking a high-performing Recruitment Consultant (Headhunter) who will act as a strategic partner to both client
companies and candidates. This role is responsible for managing the full recruitment lifecycle, from business development
and client consulting to candidate sourcing and career advisory. For those with proven results, we expect you to step into a
Team Leader role, taking responsibility for subordinate development and team management alongside your consulting
duties.

PECFEHEORAICH L. BIEM/A— b —& LTHERBETIRI a3V TY, ZAEE (RA) BLCEHEXE
(CA) omEABV., FARMETC—SBEET)—RLET, NIRRT+ —I—DHICIETFENIC (H2WERELID)
F—LY = —5BEEL. A VNR—DBERPIRIAYMIEED>TWEECZEEZRFLTVWET,

Key Responsibilities / £¥R%&

Client Side (RA - Recruitment Advisory) /ZZARITERE (RA: Y II—FT 1V JT7 RRAH—)

« Develop new business and manage relationships with client companies
« Conduct in-depth needs analysis and define hiring requirements

« Advise clients on hiring strategies, market trends, and salary benchmarks
« Draft and optimize job descriptions

« Coordinate interviews and negotiate offers

« Support onboarding and long-term client partnerships

o BALEANOFHREES LUBERE & OREFRIBE

o BAZ—X-BEOLTYVIBLUVERER

o« ERATRERE - FINEE - RARRZRZALRABRORSR
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. NEH - AtBEO740-T7v 7

Candidate Side (CA — Career Advisory) / fZ@i&F7¥#% (CA: Fv Y77 RR( ¥ —)

Source candidates via databases, direct scouting, referrals, and networking
Conduct career interviews and assess candidate motivations and competencies
Provide career guidance and job matching

Support resume preparation and interview coaching

Manage candidate experience throughout the selection process

T—HINR=2, ZAAV S VI 7INELFRALELEARE - HEEEHEY—F
Fv ) TEROERES L OEEME - AFILOSH

F v ) TEREES LUKABN

BEE - BHEREZEORY, mENR
EETOERLERICE T BEHERRORE - BB

Management & Leadership / Y XAV b - Y—4—%3%
Mentor and train junior consultants to improve their performance
Manage team KPIs and oversee progress toward collective goals
Develop and implement effective recruitment strategies for the team

o« FDER: NL—Z=VvIBLUNRT+—T Y ER
e« F—LKPIDEES LUBEERICAT-ESER
o  FLREOBRNERE LEDIDDEIEIIR - £T

« Performance & Operations / R EHE

Manage KPIs such as interviews, submissions, and placements
Maintain accurate data in CRM/ATS systems

Continuously build long-term talent networks

Contribute to team knowledge-sharing and process improvement

o ERE - B - KGR E OKPIEHE
o CRM/ATSANDEMRET—49 A/ - &



Page 3 of 4
. RREBAILY Ry b T—0 DR
o FoLRT LY VHES L UEBREAOFH

What We Offer / ZDRI Y a v DiH

Competitive base salary + performance-based incentives
Clear and transparent commission structure

High degree of autonomy and ownership

Exposure to executive-level clients and candidates

Fast career progression in a meritocratic environment

BEEH+RRESE A VT 1T
FERRM D F VST HIRE
RKERFEBEA—FT—Vv T
BEBI SR EOREHKS
BRRETAE—T1Rxv )77y THIHHE

Employment Type / ER&E

- Full-time employee or contract employee

- Probation period: 3 months (as a contract employee)

- After the probation period, conversion to a full-time position will be considered upon mutual agreement.

CEHED LIRS
- AR 34 A, A
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Location / #1751t

« Minato-ku, Tokyo (Nearest station: Roppongi Station)
o REEBERX (HF YR : NEAKR)
Working Hours / 17585/

« 10:00 AM — 7:00 PM (1-hour break)
o 10:00~19:00 ({AZ604)
Compensation / 5

« Fixed Monthly salary: JPY 320,000 — 400,000
(Includes base salary + fixed overtime allowance for up to 40 hours; overtime beyond this will be paid separately)
« commission on individual sales performance
« Performance-based bonus
« Salary review and increase opportunities

Compensation will be determined based on experience and skills in accordance with company policy.

« BEEA# : 320,000 ~400,000H
(BRI +EEERERIOFEIEL BB IEEEHR)
« BEICRLTAVEYT 1 T
« HE5HVY
. FRiahHY

XIFER - AXIEZEEO L, BHBEEICIYRELET,
Benefits / {@FIE 4

Social insurance (health insurance, pension, employment insurance, workers’ compensation)
Transportation allowance (up to JPY 30,000 per month)
Casual dress code

Housing allowance (subject to eligibility conditions)
Annual health check-up

Lunch subsidy (several times per month)
Complimentary water dispenser

On-site vending machines (paid)

Office Glico snacks available (paid)

Office Oasis healthy snacks available (paid)

Employee referral program

At least 120 annual leave days per year

Fully implemented two-day weekend system

Year-end and New Year holidays

Bereavement and special occasion leave



HERRTR (BRER - EEEE - BARRK - SR

BERBELR (H30,000HLER)
fREBH

FEFY (XHHY)

2k (F1m)

BE®BHY (BHE)

Vot —&—H—N—%E (FH)
BERMERE (AR
7427 I%E (B
F74RFTIRBE (AR
772 (RERBN) FIE
ERMAR120B L L
sE2Ek2H i

ERFEHRE

BB

Required Skills

Required Qualifications / 8%

Minimum 5 years of experience in B2B/B2C sales, consulting, recruitment, or related fields
Strong communication and relationship-building skills

Goal-oriented mindset with resilience

Ability to work autonomously in a fast-paced environment

Business-level Japanese(N1+)

Experience in managing or leading a team

ANy RNYTF4VT - aAVvHIL - A\MERETORERERSE L
BEWIAIa=4H—vaveehEEERFREED
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Preferred Qualifications / 054

Experience in recruitment, headhunting, or HR consulting

English or Chinese proficiency
Proficiency in other languages

Experience working with executive or high-level professionals
Interest in startups, technology, or global business

ENER - BAEBRRER
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Company Description
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