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Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
ZBATI NIV - "ZABA R

Job ID
1574221

Industry
Automobile and Parts

Company Type
International Company

Job Type
Permanent Full-time

Location
Kanagawa Prefecture

Salary
5 million yen ~ 9 million yen

Work Hours
08:00 ~ 17:00

Holidays
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==

Refreshed
January 22nd, 2026 15:20

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
[k ANo NJB2354812]
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Regional Office Asia Pacific (RO APAC) is the regional hub overseeing all commercial vehicles operations for Mitsubishi
FUSO Truck and Bus Corporation in the Asian and Oceania markets. Based in Kawasaki Japan.

As one of Four Regional centers worldwide RO APAC manages the full commercial vehicle portfolio for FUSO Trucks and
Buses. We work closely with our Headquarters in Kawasaki Japan to ensure our vehicles and services meet the unique
demands of the Asian Oceania markets.

In additional to sales and marketing activities RO APAC handles aftersales support services throughout the region. We
maintain strategically located parts warehouse stocked with Genuine FUSO parts to support uptime for our customers.

The Regional Office Asia Pacific comprises of approximately 40 members fostering a dynamic and collaborative
environment.

This office has teams like new vehicles market management customer service and parts management product management
network legal compliance and business finance.

This position will report to Manager Product Management and Marketing RO APAC.
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W Job Summary

The Product Body Builder Manager - Commercial Vehicles is responsible for end to end management of assigned vehicle
lines including product planning development market readiness and lifecycle management. This role also includes managing
strategic relationships with body builders to ensure successful vehicle body integration regulatory compliance and fit for
application solutions tailored to customer needs. The role requires strong technical acumen customer understanding and
cross functional coordination.

1. Product Strategy Planning

Develop and execute product roadmaps and application based strategies for Commercial Vehicle segments (LCV MCV
HCV buses) .

Conduct market research and competitive benchmarking to identify customer needs and new product opportunities.
Integrate industry trends such as fleet digitization electrification and TCO optimization into product strategy.

2. Product Development Localization

Define product specifications and work with engineering homologation and manufacturing teams for new product
development and localization.

Ensure alignment with safety emissions and local regulatory standards.

Manage timely completion of homologation/type approval processes for new models and variants.



Oversee testing and validation activities relevant to local market conditions and customer applications.

3. Lifecycle Management

Monitor product KPls including sales customer satisfaction field performance and warranty trends.
Plan product updates variant rationalization and continuous improvement initiatives.

Maintain product master data and coordinate pricing inputs.

4 Market Readiness Product Support

Develop technical product documentation and sales collateral to support internal teams and partners.
Coordinate with Sales and Marketing teams on launch kits product positioning and value communication.
Support launch execution including events media and dealer training.

5. Body Builder Management

Build and maintain strong relationships with certified and strategic body builders across regions.

Ensure body builder requirements are integrated into vehicle design and product planning where relevant.
Review body builder proposals for technical compatibility legal compliance and quality.

Facilitate joint development programs for application specific solutions (e.g. reefer tipper school bus) .
Monitor delivery timelines fitment quality and final application readiness.

Conduct periodic audits or reviews with body builders to maintain standards and innovation.

6. Stakeholder Engagement

Act as the central point of contact for product related matters with sales teams dealers aftersales and regulatory bodies.

Visit key markets/customers to gather product feedback and validate application fitment.
Represent the product line in cross functional planning and performance review meetings.
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M Qualifications:

Bachelor’s degree in Automotive Engineering Mechanical Engineering or Business; MBA is an added advantage.
5 - 8 years of experience in Product Management or Application Engineering in the Commercial Vehicle industry.
Experience working with vehicle body integration body builder coordination and homologation processes.
Knowledge of regional applications and CV product regulations (AIS/BIS norms CMVR etc.) .

Skills Competencies:

Strong technical understanding of CV platforms and applications

Excellent planning analytical and project management skills

Effective cross functional collaboration and stakeholder engagement

Strong communication and documentation abilities

Willingness to travel for market visits plant trials and body builder coordination (up to 30%)

M Language
English: Business or Native
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