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Job Information

Recruiter
Morgan McKinley

Job ID
1572996

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
February 17th, 2026 14:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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A global pharmaceutical company is seeking a Talent Management Manager to lead and execute strategies across
performance management, succession planning, and career development. This role plays a key part in strengthening
organisational capability and supporting long-term business growth in Japan. You will work closely with senior business
leaders in a global and collaborative working environment, shaping talent initiatives that align with both local and global
objectives.

Key Responsibilities

« Partner with business leaders to identify, analyse, and define talent management challenges and needs

« Propose, implement, and manage improvement initiatives, including reviewing and enhancing existing talent
management processes

« Oversee the day-to-day operation of talent management programs

« Develop user manuals and plan and deliver training sessions for employees and managers

« Propose, drive, and support system enhancements to improve program effectiveness and user adoption

Required Skills
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Required Skills and Qualifications Experience:
« 5-7 years of experience in Talent Management, Learning & Development, or related HR functions
« 2-4 years of experience in a managetial or people leadership role
« Bachelor's degree or higher

Soft Skills:
« Strong leadership and problem-solving capabilities
« Collaborative mindset with the ability to work effectively in a team-oriented environment
« Ability to influence and partner with stakeholders across different levels of the organisation

Language Requirements:
« Japanese: Native level
« English: Intermediate to Business level

Preferred Skills & Qualifications
« Experience working in pharmaceutical, life sciences, or highly regulated industries
« Exposure to global or regional talent management initiatives

Why You'll Love Working Here
« Competitive compensation package (¥11M-¥14M)
« Global exposure within an international organisation
« Flexible working style, including remote work and flex-time
« Strong emphasis on long-term talent development
« A global and collaborative working environment that values partnership and growth

Company Description

Morgan McKinley (EERRHIRAM IV HILT 4 VIR E LT, SEIERER - PH%Z2 ) — NI 2RALEKE. AR
VR VRAMNELTDRFIVEERTZ2AMEERBUDIIZ2BFEVELTVWET, 1988FEDAIILIE. Morgan McKinleyD#
&, TEHLAEOY—ER] THBANHOEES] NoABETHYKITLIETHHVWEREI . TLTALYS TR
Bl 2R TIREE LTHSNTWET,

DIN—F 4 VT ARV Y YR N THBZEHAVHILI Y FETERBICBBAVEDELEE W,

Page 2 of 2



	【外資系製薬大手】人事企画マネージャー｜評価制度、後継者育成、キャリア開発など
	Job Information
	General Requirements
	Job Description
	Required Skills
	Company Description


