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Job Information

Recruiter
Morgan McKinley

Job ID
1570655

Industry
Bank, Trust Bank

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Refreshed
January 12th, 2026 00:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-43840
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Join a leading Japanese technology ecosystem company as a Recruiting Planning Specialist, driving strategic mid-career
hiring initiatives that support global growth. You will collaborate closely with hiring managers, shape data-informed
recruitment strategies, and play a key role in attracting top mid-career talent across Japan. This role offers the opportunity to
influence talent acquisition at scale and contribute to a fast-moving, innovation-focused organization.

Key Responsibilities

Partner with hiring managers to identify mid-career hiring needs and targeted talent profiles
Monitor market and industry trends to anticipate mid-career recruitment requirements
Develop and execute strategic hiring plans for experienced professional roles

Oversee project timelines, ensuring alignment and smooth execution across stakeholders
Proactively source and engage high-caliber candidates through direct sourcing methods
Organize and support recruitment events aimed at mid-career professionals

Lead and deliver additional recruitment initiatives and assigned projects

Required Skills
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Required Skills and QualificationsExperience:
« Over 5 years of mid-career recruitment experience in a company with 1,000+ employees
« Hands-on experience as an in-house recruiter or in-house direct sourcer

Soft Skills:
« Strong stakeholder management skills with the ability to influence and collaborate effectively

Language Requirements:
« Japanese: Native level
« English: Intermediate to Business level

Preferred Skills & Qualifications
« Experience in mid-career recruitment strategy or talent planning for large, global organizations

Why You'll Love Working Here
« Competitive compensation and benefits
« Multiple internal career growth opportunities
« Hybrid and flex-time workstyle for better work-life balance

Company Description
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