L\: Advanced

Senior HR Generalist

Job Information

Hiring Company
Advanced Energy Japan K.K.

Job ID
1568938

Division
Human Resources

Industry
Electronics, Semiconductor

Company Type
International Company

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary

« Energy

6 million yen ~ Negotiable, based on experience

Work Hours
KHOREICET S

Holidays
KHDBEEICET S

Refreshed
January 16th, 2026 00:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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https://www.careercross.com/en/company/detail-500615
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BEREPORTS TO :
Manager, Human Resources

HMRECEIVES ADDITIONAL DIRECTION FROM :
Director, Human Resources APAC VP, Human Resources
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Company Description
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